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ARTICLE |
PURPOSE OF AGREEMENT

Section 1 Parties ThisAgreement is entered into between the School Bohitddependent School District
279, Maple Grove, Minnesota, hereinafter refercedd the School Board, and Education MinnesdsSEO,
Local 1212, Education Minnesota, American Fedematd Teachers, National Education Association, AFL-
CIO, hereinafter referred to as Education Minneso@SSEO, pursuant to and in compliance with thigli®u
Employment Labor Relations Act of 1971, as amendiedeinafter referred to as the PELRA, to provide t
terms and conditions of employment for membershef Teacher Bargaining Unit, hereinafter referrecgo
teachers, during the term of this Agreement.

ARTICLE Il
RECOGNITION OF EXCLUSIVE REPRESENTATIVE

Section 1 Recognition In accordance with the PELRA, the School Boambgaizes Education Minnesota —
OSSEO as the exclusive representative of teacmepdoged by the School Board. Education Minnesota —
OSSEOwill have those rights and duties as prescribed byEh&R and as described in this Agreement.

Section 2 Appropriate Unit: Education Minnesota — OSSEO w#ipresent all teacherstine School District
as defined in this Agreement and in the PELRA.

ARTICLE Il
DEFINITIONS

Section 1 Terms and Conditions of Employment The term "terms and conditions of employment” nsea
the hours of employment, the compensation therefmleding fringe benefits except retirement cdmitions
or benefits, and the School Board's personnel igsliaffecting working conditions of the teachehs.the case
of teachers, the term does not mean educationaigmlof the School Board. The terms in both cames
subject to the provisions of the PELRA.

Section 2 Teacher The term "teacher" wilinean all persons employed by the School Distriet position for
which the person must be licensed by the State ioh#&ota; but willnot include superintendent, assistant
superintendents, principals and assistant prineipélo devote more than 50% of their time to adnmaive or
supervisory duties, confidential employees, sugeryi employees, essential employees, and such other
employees excluded by law. “Teacher” will mean #sapervisory licensed staff. For the purposeshef t
Agreement, the term “teacher” will include but istrdimited to library media specialists, social werrs,
psychologists, occupational therapists, music hists, speech pathologists, counselors, chemicateavess
counselors, licensed school nurses, behavior ietgion teachers, special education building coartdirs
(SEBC), technology integration collaborative teasheearly childhood family education (ECFE) teasher
school readiness teachers, parent educators, hdsit education (ABE) teachers, and district cukuim
specialists.

Section 3 School Board For purposes of administering this Agreementtémm "School Board" wililnean
the School Board or its designated representative.

Section 4 Other Terms: Terms not defined in this Agreement will havesiaaneanings as defined by the
PELRA.

Subd. 1 Within this Agreement the word “will” means matdry.
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ARTICLE IV
SCHOOL DISTRICT RIGHTS

Section 1 Inherent Managerial Rights The School Board is not required to meet and tiegoon matters of
inherent managerial policy, which include, but a limited to, such areas of discretion or polay the
functions and programs of the employer, its ovelaltiget, utilization of technology, the organizatb
structure, and selection and direction and numbpersonnel.

Section 2 Management Responsibilities The School Board has the right and obligationnmanage
efficiently and conduct the operation of the Schbadtrict within its legal limitations and with itprimary
obligation to provide educational opportunity foetstudents of the School District.

Section 3 Effect of Laws, Rules and RegulationsEducation Minnesota — OSSEX@cognizes that all
teachers covered by this Agreement vpéirform the teaching and non-teaching servicescpbesl by the
School Board and wilbe governed by the laws of the State of Minnesata by School Board rules,
regulations, directives and orders, issued by ptpp#esignated officials of the School Board. Ediara
Minnesota — OSSEQ@Iso recognizes the right, obligation and dutyhef $chool Board and its duly designated
officials to promulgate rules, regulations, direes and orders from time to time as deemed negebgahe
School Board insofar as such rules, regulationgctives and orders are not inconsistent with ¢énes of this
Agreement. Education Minnesota — OSSEO also rezegithat the School Board, all teachers coverettisy
Agreement, and all provisions of this Agreementsargject to the laws of the State of Minnesotaefadlaws,
rules and regulations of tiMinnesota Department of Education and valid rulegulations and orders of state
and federal governmental agencies. Any provisiotinis Agreement found to be in violation of anykuaws,
rules, regulations, directives or orders will bdl mand void and without force and effect.

Section 4 Reservation of Managerial Rights The foregoing enumeration of rights and dutiel mot be
deemed to exclude other inherent management ragltamanagement functions not expressly reservesner
and all management rights and management funationexpressly delegated in this Agreement are vedeo
the School Board.

ARTICLE V
TEACHER RIGHTS

Section 1 Right to Views Pursuant to the PELRA, nothing contained in fkgseement will be construed to
limit, impair or affect the right of any teacherlas/her representative to the expression or concatian of a
view, grievance, complaint or opinion on any mattelated to the conditions or compensation of mubli
employment or their betterment, so long as the sanmet designated to and does not interfere venftll,
faithful, and proper performance of the duties aipyment or circumvent the rights of the exclusive
representative; nor wilt be construed to require any teacher to perf@inoi or services against his/her will.

Section 2 Right to Join: In accordance with the PELRA, teachers will htheeright to form and join labor or
employee organizations, and will have the right teotform and join such organizations. Teachersarnn

appropriate unit will have the right by secret batio designate an exclusive representative foptirpose of

negotiating grievance procedures and the termsanditions of employment for such teachers.

ISD279 / Education Minnesota — OSSEO Agreementenm§ and Conditions of Employment
July 1, 2009 through June 30, 2011 Page 2



Section 3 Dues Check-Off Teachers will have the right to request dueslclodicfor Education Minnesota
OSSEO.

Subd. 1 Authorization Upon receipt of a properly executed authorizatard of the teacher, the School
Board will deduct from the teacher's paycheck the dues whiehdacher has agreed to pay to Education
Minnesota — OSSE@uring the period provided in the authorizatiorucls authorization card may be filed
at any time with the payroll department and dedunstiwill begin no later than the second pay period
following the date the authorization card is filed.

Subd. 2 Term of Authorization The authorization card for dues deduction asedjrupon between
Education Minnesota — OSSEd the School Board will be provided by the Scligwmdrd. Authorization
cards will be filed with the payroll department Bglucation Minnesota — OSSEADd will continue in effect
until revoked by the teacher on a form providedtly School Board. Such revocation form will be
delivered to the payroll department by the teadlyecertified mail. Such revocation will be subradtat
least thirty (30) days in advance of such revocati® copy of any revocation will be forwarded twet
president of Education Minnesota — OSSEO.

Subd. 3 Notification At least sixty (60) days prior to the beginniof the school year, Education
Minnesota — OSSEO willjive written notification to the payroll departmesftthe School District of the
amount of its dues which are to be deducted fraarstiary okach teacher who completes an authorization
card. The amount of deductions for such dues wit be subject to change during the school year.

Subd. 4 Schedule of DeductionsSuch deductions wilbbe made in equal installments. The number of
equal installments will be sixteen (16), beginnorg October B and ending on May 30 For continuing
authorizations, the number of equal installments$ e sixteen (16), subject to Subd. 2. of thistieec
The School Board wilforward each pay period, such dues deducted theomse pay period along with a
list of the names of teachers from whom deductiwasee made, to the treasurer of Education Minnesota
OSSEO

Section 4 Fair Share Fee In accordance with the PELRA, any teacher induidehe appropriate unit who is
not a member of Education Minnesota — OSSE&y be required by Education Minnesota — OSSEO
contribute a fair share fee for services rendesedxalusive representative. The fair share feafyrteacher
will be in an amount equal to the regular membershig dfighe exclusive representative, less the cost of
benefits financed through the dues and availablg toomembers of Education Minnesota — OSSEM in no
event will the fee exceed eighty-five percent (8%#ahe regular membership dues.

Subd. 1 Authorization Education Minnesota — OSSEGII provide written notice of the amount of therfa
share fee assessment and a list of individualetadsessed to the Bureau of Mediation Senaoeksthe
School District payroll department. Each teacloebé assessed the fair share fee will also beieunbtih
writing.

Subd. 2 Challenge A challenge by a teacher or by a person aggiidyethe assessment will be filed in
writing with the Bureau of Mediation Services, tBehool Board, and Education MinnesetaOSSEO
within thirty (30) days after receipt of the writteotice. All challenges will specify those portsoof the
assessment challenged and the reasons thereforideblourden of proof relating to the amount of thie
share fee will be oeducation Minnesota — OSSEO. In the event a angdlas filed, the School Board,
pending a decision by the Bureau of Mediation Sewior court, will hold the deductions for a fdiaee fee
in escrow. Any fair share challenge will not béjsat to the grievance procedure.
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Subd. 3 Claims Against the School Boaffducation Minnesota — OSSH@reby warrants and covenants
that it will defend, indemnify and save the SchBolard harmless from any and all actions, suitapda
damages, judgments and executions or other formiglofity, liquidated or not liquidated, which any
person may have or claim to have, now or in ther&jtarising out of or by reason of negligence of
Education Minnesota — OSSEO in the deduction offéiveshare fee specified by Education Minnesota —
OSSEQas provided herein.

Subd. 4 Schedule of DeductionsThe School District will deduct the fee from tbarnings of the teacher
and transmit the fee to Education Minnesota — OS8&#® (30) days after the written notice was powd.
Fair share feeleductions will be made in fourteen (14) equaldlistents beginning on Novembe'f &and
ending on May 29.

Section 5 Compensation Distribution

Subd. 1 Pay Dates Payments will be made on thB &nd the 20 of each month payment is due except on
occasions when thé"5r the 28 falls on a weekend or holiday. In the event agte falls on a week-end
or holiday, the pay date will be moved to the lesfjular business day before the week-end/holiday
(including Education Minnesota Professional Confesd or another date, if necessary. A payrollrodde

of pay dates will be provided to all employeeshat beginning of the school year.

Subd. 2 Payment FrequencyAll teachers will be paid their annual salary2# equal installments (pay
periods) except for teachers who were on the 21ppawpd option in the 1998 - 1999 school year ad w
have the right to continue until the teacher resigatires or voluntarily elects to move to thep24 period
option.

Subd. 3 Final Payoff All teachers contracted for 186 days per yedr neceive their final paycheck on
June 28. Payment will be issued on Friday if Jund'2alls on a Saturday or Sunday. Teachers who work
more than 186 contract days (extended contradgamhers who work on a stretch calendar and teé&htr
calendar ends after June™ill be paid on June 30 Payment will be issued on Friday if Jund'38lls on

a Saturday or Sunday.

Subd. 4 Electronic Direct Deposit The School District will provide for direct defib of paychecks to
financial institutions approved by the Federal Res@&ank of Minneapolis.

Section 6 Political Action Committee (PAC) Deduction Teachers may request a payroll deduction to
contribute to the PA@und of Education Minnesota — OSSEO.

Subd. 1 Authorization Upon receipt of an authorization card, the S¢lstrict will make the designated
deduction per paycheck.

Subd. 2 Terms of Authorization Authorization cards will be filed with the pajyir@epartment by the
teacher and will continue in effect until revoked a form provided by the Schodlistrict’'s payroll
department. Application for Education Minnesot® SSEO PAC deduction will be accepted at any time
with change in payment reflected as soon as idipadde, but within forty-five (45) days.

Subd. 3 Schedule of DeductionsPAC deductions will be made in sO8ixteen (16yaqgnstallments
beginning on October 5th and ending on Ma¥).20
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Section 7 Personnel Files

Subd. 1 Access All individual teacher evaluations and individuaeather files generated within the School
District will be available to the teacher duringyuéar School District hours upon the teacher's esgjin
accordance with M.S.22A.40, Subd. 19.

Subd. 2 Review Such request wilbe made to theluman Resources Department. Human Resources will
schedule an appointment for the teacher to revievtéacher's file and will notify the teacher otlsu
appointment.

Subd. 3 Documentation of ContentsThe teacher, a representative of Education MinaesdDSSEO at

the teacher's request, and a Human Resources epfatage, will document the file content before the
teacher is given the file for review. All such i@vs will take place in Human Resources. The tegch
representative of Education Minnesota — OSS&Othe teacher's request, and a Human Resources
representative, will document the contents of tleeatt the termination of the review.

Subd. 4 Right to Copy The teacher will have the right to a copy of anyhaf contents of his/her files at
the teacher's expense.

Subd. 5 Right to ResponseThe teacher may submit for inclusion in his/hez il written response to any
material contained in such file.

Subd. 6 Destruction/ ExpungeThe School District may destroy or expursgeeh files as provided by law.

Section 8 Seniority:

Subd. 1 Preparation The School District will annually create a senipritst (by name, date of
employment, licensure and subject matter or field.)

a. Seniority in the District will be computed on thadis of a teacher’s continuous employment from
the first day of actual work with the District.

b. Teachers will continue to accrue seniority whileBward approved leaves.

c. Effective for the 2005-06 school year and theredfte original seniority date will be retained bya
teacher whose employment has been terminated lgnati®n or termination pursuant to M.S.
122A.40 and whose employment was subsequentlytaggrasby the School District prior to October
1% of the following school year.

d. The District will provide Education Minnesota — GS3 with an electronic version of the seniority
list updated quarterly.

Subd. 2 Request for Changdf a teacher disagrees with their placement onstiority list they are
required to supply a written request for a senjaritange to the Director, Human Resources.

Subd. 3 Seniority List The School District will evaluate all written recie for seniority changes and will
make the necessary corrections, if any, and wébare a revised seniority list that will be used tfte
purposes of determining implementation of involuptaransfer and the order of placement on an
Unrequested Leave of Absence.
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Subd. 4 Seniority Tie Breaker The following steps will be used as a basiscfuwice between continuing
contract teachers of equal seniority for purposedatermining the order of placement on Unrequested
Leave of Absence and implementation of involunteapsfer.

1. Length of continuous teaching experience in theo8ktibistrict, including approved leaves of
absence.

2. Total years of public school teaching expeargen
3. The lower file folder number as recorded antdracher’'s Minnesota teaching license.

Section 9 Building Access for Education Minnesota - OSSE®eetings Education Minnesota — OSSEO
will have access to school facilities at no chaig@eunion meetings. Union leadership must reséacdities

and equipment through the process establishedeboZdmmunity Education Department. Equipment may be
reserved only for the meeting at the site wherg iventoried and maintained; equipment may natelneoved
from the premises.

Section 10 Teacher Transfer Transfer of teachers will be made according te thieacher Transfer
Procedures” as outlined in Addendum A. The Teadmansfer Procedures may only be changed through th
collective bargaining process.

ARTICLE VI
SALARY SCHEDULES AND RATES OF PAY

Section 1 2009-2010 Salary ScheduleThe wages and salaries reflected in Scheduldtécteed hereto, will
be a part of this Agreement for the period Jul2dQ9through June 3®010.

Section 2 2010-2011 Salary Schedule The wages and salaries reflected in Schedulét&;hed hereto, will
be a part of this Agreement for the period Jyl2a10through June 3®011.

Section 3 Status of Salary Schedules The salary schedules will not be construed as @faa teacher's
continuing contract. In the event a successor &gent is not entered into prior to the expiratiabedof this
Agreement, a teacher will be compensated accotditige last individual contract executed betweentdacher
and the School District until such time that a ®ssor Agreement is executed. A teacher's advamteme
subject to the right of the School Board to witlth@erformancancrements, lane changes, or other salary
increases for good and sufficient grounds. A tedshadvancement will not be withheld unless tteetier
failed to correct the deficiency after being giweritten notice of the specific items of complaindareasonable
time within which to remedy them.
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Section 4 Placement on Salary Scheduie

Subd. 1 Change on Salary Schedul@he following rules will be applicable in detdmmg placement of

teachers on the appropriate salary schedule.

a.

Definition: A lane change is horizontal movement on theheasalary schedule due to credits
earned in approved professional training.

Credits that Qualify Graduate credits earned by a letter grade @s’pgrade and/or board credits
that are related to the field or fields relevantte teacher’s licensure area(s). Effectiaauary 1,
2008 all eligible coursework for Lanes II, I, IW/I, VII, and VIl must earn a minimum of a ‘C’
grade, ‘Pass’, or ‘Satisfactory.’

Graduate credits must be earned from a graduatieutien that has an accredited program and
grants a Masters of Education (M.Ed.), Masters as AM.A.), Masters of Science (M.S.),
Masters of Social Work (M.S.W.), Masters of FinegsAfM.F.A.), Masters of Music (M.M.) or
Masters in Business Administration (M.B.A.).

Board credits are earned in School District spaeddoard credit offerings, fifteda5) hours on
a teacher advisory team, or an activity approvedhieyDirector, Human Resources. A School
District board credit is fiftee(iL5) hours or the equivalent of one (1) semesthicr

If a teacher attends a workshop during the workdayapproved leave (i.e. sabbatical, personal,
short-term or long-term) must be used to earn tgedat qualify. In addition, no School District
funds can be expended for registration and/or rersdble expenses.

Credits that do not QualifyBoard or graduate credits earned prior to trentgng of a master’s
degree do not qualify for lane changes beyond tasten's degree. Credits will not qualify if School
District funds have been expended for registratioreimbursable expenses.

Master's Degree Prior ApprovalA master’'s degree is the completion of gradwedek with the
granting of a degree, such as M.Ed., M.A.,, M.SSM., M.F.A., M.M. or M.B.A., or a degree of
equal value.

Prior approval must be obtained from the Directduman Resources for a master’s degree
program. Approval must be obtained prior to thenptetion of ten(10) semester credits via
submission of a Master's Program approval appbcatlong with a copy of theroposed
program plan to Human Resources.

The master’s degree must be in the field or figldfkevant to the teacher’s licensure area(s).

e. Number of Credits Requiredlen (10) semester credits are required per ¢ha@age. A minimum

of five (5) graduate semester credits is requir&dnaximum of five (5) semester board credits may
be used. One (1) semester credit equals one andadh(1-Y2) quarter credits.
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f. Deadlines A request for lane change must be submittedum&h Resources by October™for
coursework that was completed by Septembdt b6 a salary increase to be effective with the
beginning of the school year. A request for lahange must be submitted to Human Resources by
March 18" for coursework that was completed by Februaf) f a salary increase to be effective
for the second half of the contract year.

If Terms and Conditions of Employment have not besified, no lane movement occurs until
the contract is ratified. However, deadlines fabraitting paperwork remain the same.

g. Application Process A teacher must complete a Lane Change Request Em advance on the
salary schedule. Submit “Lane Change Request’iagmn along with an official transcript to
Human Resources.

Subd. 2 Salary Schedule All credits applied toward lane placement mu&t im the teacher’'s
professional/licensure field(s) or a related aedefined in Subd. 1b and 1e of this Section.

a. Lane | - Completion of a four (4) year course vitie granting of a degree such as Bachelor of Arts,
Bachelor of Science, Bachelor of Education, orgree of equal value.

b. Lane Il — Completion of a bachelor's degree plaq1®)semester credits.
c. Lane lll — Completion o& bachelor's degree plus twe(29) semestecredits.

d. Lane IV — Completiorof a bachelor’'s degree plus thirty (36gmestecredits or completion of a
master’s degrewith major not in teacher’s professional/licensfied(s).

e. Lane V - Completion of graduate work with the gnagtof a degree, such as M.Ed., M.S., M.A,,
M.S.W., M.F.A., M.M. or M.B.A., or a degree of equalue. The master's degree must befield
relevant to the teacher’'s license area(s). Mastdégree programs in special education,
guidance/counseling, developmental reading, infdionamedia/technology, schopkychology, and
curriculum instruction with an emphasis and/or ®an the field(s) in which the teacher now
doing his/her teaching will be considered in thigssification.(See Subd. 1d for prior approval
requirements.)

f. Lane VI — Completion of a master's degree in thefgssional/licensure field(s) plus ten (10)
semester credits.

g. Lane VII — Completion of a master's degree in tha&fgssional/licensure field(s) plus twenty (20)
semestecredits.

h. Lane VIII — Completion of a master's degree in phefessional/licensure field(s) plus thirty (30)
semestecredits.
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Subd. 3 Performance Increment Advancemefithe School District will grant advancement oe galary
schedule for teaching experience effective at tgiriming of the work year, subject to the condsias
stated in Article XVI, Duration. A minimum of 93uty daysteaching in this School District in any school
year will be required to qualify for a year’'s exjgeice.

Subd. 4 Performance Increment Advancement Exceptidks an exception to Performance Increment
Advancement provisions as set forth in Subd. 3thed Section, limitations for Performance Increment
Advancement at Lane |, Lane Il and Lane Ill aréodlsws:

Lane | - No teacher may advance beyond Performizecement 14 of the salary schedules.
Exception: teachers currently beyond Performanceement 14 may advance to Performance
Increment 26 as provided in Subd. 3 of this Sectigffective June 30, 2011, no teacher may
advance beyond Career Performance Increment Tedaary schedule. Exception: teachers
currently at or beyond Career Performance Increrhg#mhay advance to Career Performance
Increment 14 as provided in Subd. 3 of this Section

Lane Il - No teacher may advance beyond Performbiarement 18 of the salary schedules.
Exception: teachers currently beyond Performanceeient 18 may advance to Performance
Increment 26 as provided in Subd. 3. of this SectiBffective June 30, 2011, no teacher may
advance beyond Career Performance Increment Tedalary schedule. Exception: teachers
currently at or beyond Career Performance Increrhg#mhay advance to Career Performance
Increment 18 as provided in Subd. 3 of this Section

Lane Il - No teacher may advance beyond Performamoement 22 of the salary schedules.
Exception: teachers currently beyond Performanceeient 22 may advance to Performance
Increment 26 as provided in Subd. 3. of this SectiBffective June 30, 2011, no teacher may
advance beyond Career Performance Increment Tedaary schedule. Exception: teachers
currently at or beyond Step 11 may advance to C&edormance Increment 22 as provided in
Subd. 3 of this Section.

Subd. 5 |Initial Salary Schedule PlacemenThe School District will determine initial Saya6chedule
placement based on teaching experience. Except@ysbe made by mutual agreement with Education
Minnesota - OSSEO.

Subd. 6 Career Performance Increment Advancemdrfte School District will grant advancement oa th
salary schedule for teaching experience effectivbeabeginning of the work year, subject to thedittons

as stated in this Article and Article XVI, Duratiomn order to advance to the Career Performanoeinent
14, a teacher must remain at Performance Increfiriefdr a minimum of three (3) years or until thadieer
has completed a minimum of 13 contracted teacheaaysyin the School District, whichever comes first.
Thereatfter, in order to advance to the next Perdmica Career increment (18, 22, 26), a teacher reotin

at the previous Career Performance Increment anmaimi of 4 years.
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ARTICLE VII
EXTRA COMPENSATION

Section 1 Extra Assignments - Compensation The wages and salaries reflected in Schedulgté&ghed
hereto, will be a part of this Agreement for theipe July 1, 2009 through June 30, 2011.

Subd. 1 Assignment to Extf&o-Curricular Activities As defined in the PELRA, teachers may apply for
and/or be assigned by the administration as adyisponsors, or coaches of the activities listeslcimedule

C. All openings for extracurricular and co-curtauactivities will be posted for five (5) days @ach
building in the School District. When an openingsés, qualified volunteers within the building e
given consideration before an assignment is mdél@yments, as reflected in Schedule C, will appsar a
separate line items on the pay statement.

Section 2 Other Assignments — Hourly Compensation The wages and salaries reflected in Schedule D,
attached hereto, will be a part of this Agreementlie period July 1, 2009 through June 30, 2011.

Subd. 1 Assignment to Extra Time DutiesAs defined in the PELRA, teachers may applydnd/or be
assigned by the administration to the extra tim@edudisted in Schedule D which requires work bed/time
regular school year or the regularly assigned weelyments, as reflected in Schedule D, will appesar
separate line items on the pay statement.

Section 3 Extended Time Teachers, including but not limited to counsel@ecial education building
coordinators, and library media specialists, wroassigned extended time beyond the school yebbevpaid
on a pro-rata basis from the applicable salarycdlee

Section 4 Salaries for Department Chairpersons and Team laders The wages and salaries reflected in
Schedule C, attached hereto, will be a part ofAlgieement for the period July 1, 2009 through RBMe2011.

Subd. 1 Pay Rate As defined in the PELRA, teachers may apply for/antde assigned by the
administration as department chairpersand team leaders. Payments, as reflected in Skeh&€juwill
appear as separate line items on the pay statement.

Section 5 Teachers as Substitutes

Subd. 1 Volunteer AssignmentA teacher may offer to be assigned to teacmduris/her preparation time
in the event of emergency or when a regular suldstteacher is not available.

Subd. 2 Emergency AssignmentA teacher may be assigned by the principal sxheduring his/her
preparation time. Teachers may be assigned no tharetwo (2) times per year. These assignmerits wi
only be made in an emergency or when a regulatitulesteacher is not available.

Subd. 3 Pay Option A teacher may be assigned to cover an additiclagsroom section of students for a
partial or entire day. If a teacher is assignedawer an additional classroom section, the teaetdrs/her
option, will be paid the hourly rate in Schedule d,portion thereof. If a classroom section istspthe
teachers assigned will divide the hourly rate ihetule D or portion thereof.
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Subd. 4 Leave Option In addition to their contracted salary a teacmay choose to accumulate the
hour(s) and be credited with a “substitute leavg’ dar every six (6) hours of coverage. If a classnm
section is split, the teachers assigned will diviake hourly time or portion thereof. Six hourscolverage
equals a full leave day. For part time teachées following schedule will be followed:

FTE Hours
0.8 5
0.6 4
0.5 3

Note: Any assignment less than .5 FTE will be cengated pursuant to Schedule D.

a. Usage Usage of “substitute leave days” is limited weot(2) per year. Accumulated “substitute
leave day” hours may be carried over to a subseéqueam. Earned “substitute leave days” must be
used prior to or in conjunction with personal lealays. In addition, substitute leave days must be
used in half-day or full-day increments.

b. Exclusion A “substitute leave day” may be granted on st br last day of the student school
year; however, the leave will only be granted ire r@ndspecial circumstances with written
explanation by the teacher and approval of thedbore Human Resources.

Subd. 5 Assignment ProcessA fair and equitable process of assigning teachkersubstitute will be
developed jointly by teachers and the principakath building. The process must be approved by the
teachers using the shared decisions model.

Section 6 National Certifications:

Subd. 1 National Board of Professional Teaching StansldMBPTS) Teachers may participate in the
National Board of Professional Teaching Standardgfam. Activities for this certification may qufgfor
board credit through the School District Profesaldarowth Committee. The School District Profeasio
Growth Committee with the Director, Human Resoumékapply the committee standards and guidelines
to the professional work submitted to determinerthiber of board credits earned through the process

Subd. 2 Certificate of Clinical Competence (CCCBpeech/Language clinicians may participate & th
American Speech-Language-Hearing Association (ASH&Jtification process. Activities for this

Certificate of Clinical Competence (CCC) may qualibr board credit through the School District
Professional Growth Committee. The School DistRobfessional Growth Committee with the Director,
Human Resources will apply the committee’s stanglardl guidelines to the professional work submiibed

determine the number of board credits earned thrdlug process.

Subd. 3 National Certification for Occupational TherapisOccupational Therapists may participate in the
National Board for Certification in Occupational@rhpy certification process. Activities for thisrtificate
may qualify for board credit through the School the$ Professional Growth Committee. The School
District Professional Growth Committee with the &xtor, Human Resources will apply the committee’s
standards and guidelines to professional work stiedhto determine the number of board credits earne
through the process.
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Subd. 4 LICSW - Licensure for Social WorkersSocial Workers may participate in the MinnesBtate
Board of Social Worker licensure process for Li@hsndependent Clinical Social Worker (LICSW).
Activities for this license may qualify for boardedit through the School District Professional Gitow
Committee. The School District Professional Gro@ttmmittee with the Director, Human Resources will
apply the committee’s standards and guidelinesdéepsional work submitted to determine the nundfer
board credits earned through the process.

Subd. 5 School Psychologists (NCSP)School Psychologists may participate in the dfal Certified
School Psychologists (NCSP) program. Activitiesstfos certification may qualify for board credirough
the School District Professional Growth Committéehe School District Professional Growth Committee
with the Director, Human Resourcedl apply the committee standards and guidelireethe professional
work submitted to determine the number of boarditseearned through the process.

Subd. 6 Other National Certifications The Director, Human Resources, may recognizerotiational
certifications in this section after they are amaa for continuing education clock hour exemptibgshe
Minnesota Board of Teaching.

Subd. 7 Eligibility: A teacher must be certified by Decembe¥ Bilorder to be eligible for the stipend for
that school year.

Subd. 8 Application Eligible teachers must initially apply by Deceenl31st in order to receive the
stipend for that school year. Teachers must ndtgyDistrict if any change in eligibility for trstipend
occurs (expiration of certification, failure to pies, reduction in certification or other reaspns.

Subd. 9 Pay Rate Upon certification as recognized in this sectithre teacher will be paid an additional
amount each year the certification or licensumaagntained. Payment will be made February 5Sthaclers
who successfully complete the National Board offégsional Teaching Standards (NBPTS) Certification
will be paid an additional $2000 each year theiftgation is maintained. Speech/Language clinisiarho
successfully complete the Certificate of Clinicain@petence (CCC) will be paid an additional $100€hea
year the certification is maintained. Occupatioflaérapists who successfully complete the Nati&@walrd

for Certification in Occupational Therapy (NCCOT)llwbe paid an additional $1000 each year the
certification is maintained. Social Workers whaaessfully complete the Licensed Independent Glinic
Social Workers License (LICSW) process will be paid additional $1,000 each year the license is
maintained. School Psychologists who successtimplete the National Certified School Psychol@gist
(NCSP) process will be paid an additional $1,006hegear the license is maintained. The additional
payment will be pro-rata based on FTE and work.year

Subd. 10 Reimbursement of NBPTS Application Costsie School District will reimburse teachers who
successfully complete the National Board of Profesd Teaching Standards (NBPTS) Certification ap t
$2000 of the actual out-of-pocket cost borne bytteeher for the application and assessment feas up
receiving the NBPTS Certification.

Section 7 Retirement Incentive Pay for Teachers Whose Sepce Began Prior to July 1, 1990

Subd. 1 Eligibility: Teachers who have completed at least fifteen y&&js of full time continuous service
in any capacitywith the School District and who are at least fif§0) years of age, will be eligible for
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retirement incentive pay pursuant to the provisiohghis section upon submission of written restgma
accepted by the School Board, provided that sutfigation is given prior to March®1

Subd. 2 Exclusion This section will apply only to teachers whosevge has been full-time (1.0 FTE or
equivalent contract) as defined by this Agreemert whose service began prior to July 1, 1990. For
teachers whose employment began after this daertvisions of this section will not be applicable

Subd. 3 Calculation of Benefit A teachemwill be eligible to receive as retirement incentpay, upon
his/her retirement, the amount obtained by muligyeighty-two percent (82%) of his/her unused nemb
of sick leave days, but in any event not to exceeel hundred twenty-three (123) days times his/lady d
rate of pay.

Subd. 4 Determination of Daily Rateln applying these provisions, a teacher's daitg of pay will be the
basic daily rate at the time of retirement, as {ged in the basic salary schedule for the basiodcyear,
and will not include any additional compensation é&xtracurricular activities, extended employment o
other extra compensation.

Subd. 5 Payment Schedule 50-54A teacher who retires at age 50-54 will receilieir retirement
incentive pay on July 2Dif their birth date is between JanuaiVand June 30in the year they reach age
55. If their birth date is between Julyf &nd December 8%.they will receive their incentive pay on January
20" of the following year.

Subd. 6 Payment Schedule 55 & OveRetirement incentive pay for teachers age 58laer will be paid

by the School District according to the followinghedule. Teachers who retire between Janu#mgnd
June 38 will receive their retirement incentive pay onyJao" of that year. Teachers who retire between
July ' and December 3will receive their retirement incentive pay on dary 2¢" of the following year.

Subd. 7 Distribution of Incentive The total incentive received must be directed the following plans:
fifty percent (50%) into the Special Pay DeferrddrPand fifty percent (50%) into the Post Retiretnen
Health Reimbursement Account.

a. Deferral Plan The School District will contribute fifty perce(b0%) of the teacher’s incentive pay
into an account within a Special Pay Deferral Rldministered by a company selected by Education
Minnesota - OSSEO and the School District.

b. Post Retirement Health Reimbursement Accourithe Post Retirement Health Reimbursement
Account is an employer-sponsored program that alloeachers to pay medical expenses and/or
health insurance premiums after termination of pulslkervice. The Post Retirement Health
Reimbursement Account allows teachers to set asioeey earned as an active teacher to cover
costs of health or dental insurance, and other caédr dental expenses after termination of public
service. Under the Post Retirement Health Reingment Account, amounts contributed are tax-
free and no taxes are paid on amounts paid sineg nust be used to pay health and dental
insurance premiums or used to cover out-of-pockedioal or dental expenses. Teachers who are
exempted from participating in the Post Retiremblgalth Reimbursement Account, per IRS
guidelines, must direct one hundred percent (1084)e monies into the Deferral Plan.

Subd. 8 Exceptions Retirement incentive payill not be granted to any teacher who is dischargge the
School District.
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Section 8 Deferred Compensation Programs In accordance with Section 457 or 403b of theriml

Revenue Code and M.S. 356.24, the School Boardmwétch the contribution of an eligible teacher adow

to the following schedules towards either the Msota State Deferred Compensation Program (Sechdhat

an approved 403b tax sheltered annuity plan. Tée must meet the School District’s guidelinesdpproval.
The contribution and match are forwarded each gapg@ to the plan account. Effective July 1, 2@déchers
who work thirty-two (32) or more hours per week8(G-TE contract) will be considered full-time forrposes
of this section.

Subd. 1 Maximum District Annual Match

a. Maximum District Annual Match — Effective July 2009:

The School District’'s match of a full-time teaclsecontribution will be the amount listed. The
School District's match for a part-time teacheistibution will be the amount listed pro-rated to
the teacher’'s FTE contract.

Teachers whose service began prior to District Annual Match
July 1, 1990
Steps 6 — 26 (must contribute a minimum of $780 to

get the District Match.)

$780**

Maximum District
Annual Match
$1,500**

Minimum District
Annual Match
$720

Teachers whose service began after
July 1, 1990
When continuing contract status is reached
(must choose either dollar amount)*

* Teachers who were eligible for a district matdifective July 1, 2008 will be eligible for a distr
match effective July 1, 2009 even if the teachearr@ reached continuing contract status.

** Teachers may defer more than the match. Fedienal determines the maximum amount an
individual can contribute annually.

b. Maximum District Annual Match — Effective July 1020:

The School District’'s match of a full-time teaclsecontribution will be the amount listed. The
School District's match for a part-time teacheistibution will be the amount listed pro-rated to
the teacher’'s FTE contract.

Teachers whose service began prior to District Annual Match

July 1, 1990

Steps 6 — 26 (must contribute a minimum of $78(
get the District Match)

) to

$780*

Teachers whose service began after
July 1, 1990

Minimum District
Annual Match

Maximum District
Annual Match

When continuing contract status is reached
(must choose either dollar amount)*

$720

$1,500*

* Teachers may defer more than the match. Fetmradletermines the maximum amount an individual

can contribute annually..
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Subd. 2 Eligibility: To be eligible for this provision, full and pdine teachers must have attained
continuing contract status. Participation in thenpwill be voluntary and will be governed by thalipies
and guidelines as defined in the Minnesota Staferix Compensation Program (Section 457) or Sectio
403(b) of the Internal Revenue Code.

Section 9 Elementary Parent-Teacher Conferences Elementary teachers (K-6) will be compensated for
each parent-teacher conference held in excesseokshablished criteria that are part of the twouireq
conference periods (fall and winter/spring). Staffratios related to the established criteriahis section will

be distributed to Education Minnesota-OSSEO by&aper 30 each year.

Subd. 1 Rate of CompensatiorElementary classroom teachers (K-6), Elemersgegech Pathologists (K-
6), Elementary English Language Learner Teachef6)(kand Elementary Occupational Therapists (K-6)
will be compensated at the rate of $20.00 per paezther conference held in excess of the estaolis
criteria.

Subd. 2 Elementary Classroom Teachets excess of thirty-two (32) or the current K-diaffing ratio,
whichever is greater.

Subd. 3 Elementary Speech Pathologists excess of the current Speech Pathologidiirsgafatio.

Subd. 4 English Language Learner (ELL) Teachels excess of the current ELL staffing ratio.

Subd. 5 Occupational Therapists (T In excess of the current OT staffing ratio.

Subd. 6 Qualified Conference The parent-teacher conferences eligible for exga compensation are
those that are part of the two required confergeeceds (fall and winter/spring).

Subd. 7 Reporting Eligible elementary (K-6) teachers will submitieme card indicating the number of
conferences held in excess of the establishedierite

Subd. 8 Exception Full-time 1/2-day kindergarten classroom teaslae not eligible to receive this extra
compensation unless the total of their confereheddis in excess of twice the established criteria

ARTICLE VIII
GROUP BENEFITS/INSURANCE

Section 1 Eligibility : Full-time teachers who are paid under Schedube B are eligible for group insurance.
Teachers who work thirty-two (32) or more hours week (0.8 FTE contractyill be considered full-time for
purposes of eligibility for group insurance. Qfiaéitions will include those established by the &ihBoard
and the carrier of the coverage. (Employee mushlan assignment that has an expected duratio® afuy
days or more.)

Section 2 Enrollment: All teachers qualifying will enroll for such cowge in accordance with the
procedures established by the School Board.
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Section 3 Selection The School Board will make the selection of insecarriers and policies. Education

Minnesota - OSSEO will have representation on e8I District Insurance Advisory Committee.

Subd. 1 Health and Hospitalization Insurance

a.

d.

Single Coverage The School District will pay the full premiumrfandividual coverage for each
full-time teacher employed by the School Distri¢taaqualifies for and enrolls as single in the
deductible group health and hospitalization plan.

For employees who enroll in a higher cost plan,District will pay up to $539.29 in premium. Any
portion of the premium amount that exceeds theridistontribution will be paid by the employee
and paid by payroll deduction.

Employee + 1 The School District will pageventy-five percent (75%) of the premium cost for
employee + 1 dependent coverage for each full-teaeher employed by the School District who
qualifies for and enrolls as Employee + 1 in thduirible group health and hospitalization plan.
Any portion of the premium amount that exceedsDtstrict contribution will be paid by the
employee and paid by payroll deduction.

For employees who enroll in a higher cost plan,District will pay up to $809.44 in premium. Any
additional cost of the premium will be borne by teacher and paid by payroll deduction.

Family The School District wilpayseventy-five percent (75%) of the premium costféonily
coverage for each full-time teacher employed bySbtleool District who qualifies for and enrolls as
Family in the deductible group health and hostdlon plan. Any additional cost of the premium
will be borne by the teacher and paid by payrotiudzion.

For employees who enroll in a higher cost plan,Drstrict will pay up to $1,295.15 in premium.
Any additional cost of the premium will be bornethg teacher and paid by payroll deduction.

Deductible Plan/VEBA

1. The School District will offer an optionathigieductible group health and hospitalization
plan. The plan will provide a deductible of $108€ year for single coverage and $2000
per year for employee +1 or family coverage. baste employees who elect to participate
in the deductible plan, the School District will keaa contribution to a VEBA trust as
follows:

For employees who select single coverage, the $dbistrict will contribute $504.00
annually. Effective 2010-2011, the School Distviglf contribute $624.00 annually.

For employees who select employee +1 coverage Stimol District will contribute
$1020.00 annually. Effective 2010-2011, the ScHotrict will contribute $1,140.00
annually.

For employees who select family coverage, the ScBisirict will contribute $1200.00
annually. Effective 2010-2011, the School Distvidlt contribute $1,320.00 annually.
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For part-time employees working .5 to .79 FTE walest the Deductible Plan/VEBA, the
School District will contribute a maximum of $50draally. Effective 2010-2011, the
School District will contribute a maximum of $62@.@nnually.

2. Participants in the deductible plan will receive ¥iEEBA contributions in equal
installments consistent with the payroll cycle fefive July 1, 2010 only, employees who
enroll in the deductible plan as first-time pagats will receive the full annual School
District contribution to the VEBA trust upon thenrollment. Thereafter, the VEBA
contributions will be paid in equal installmentsiststent with the payroll cycle.

3. The School District will pay the cost for the admtration of the plan and any trustee fees.

e. Married Couples in District With Family Coverag&/hen a teacher and his/her spouse are both
employed by the School District and are eligible tbe School District's group health and
hospitalization plan, and both employees enrolihi@ same hospitalization plan, the full premium
will be paid by the School District

e. Disability Coverage Teachers who have been approved for benefiteruhe School District’s long
term disability insurance plan or the Workers’ Camgation Act and who previously enrolled in the
School District’'s health and hospitalization, dérdad life insurance benefits will have these
benefits maintained for a period of one (1) yeanfrthe date of qualification for théisability
benefit. Thereafter, these benefits will be addddo the teacher at his/her expense.

Subd. 2 Group Term Life InsuranceThe School District will pay the full premiumrf@ach $1,000 of
coverage for group term life insurance for all Hithe teachers who qualify for and enroll in thesérg
group term life insurance plan of the School Destri Full-time teachers who qualify and enroll whié
covered by the group term life insurance to themtxof one (1) times base annual salary calculatete
nearest $500 to a maximum of $50,000.

Subd. 3 Supplemental Group Term Life Insurandéull-time teachers will have the option, subjecthe
conditions established by the School District'sieafor group term life insurance as provided ub8. 2. of
this Section, to purchase supplemental group teéfeninsurance in the amounts of $50,000, $75,000,
$100,000, $125,000 or $150,000 not to exceed 3uargalary. The cost of the supplemental covevalje

be borne by the teacher and paid by payroll dedosti

Subd. 4 Long-Term Disability Income ProtectionThe School District will pay the full premium rfo
coverage in the existing long-term disability ineaoprotection plan for all full-time teachers whaatity for

and enroll in such coverage. This coverage willapo the base annual salary.

Subd. 5 Dental Insurance

a. Single Coverage

The School District will pay thé&ull premium for individual coverage for each falne teacher who
qualifies for and enrolls in the School Distrigi®up dental insurance plan.

ISD279 / Education Minnesota — OSSEO Agreementenm§ and Conditions of Employment
July 1, 2009 through June 30, 2011 Page 17



b. Family Coverage

The premium cost of the family/dependent coverages&ch full-time teacher who qualifies for and
enrolls in the School District's group dental irsswe plan and who qualifies for family/dependent
coverage will be paid in total by the teacher armadpy payroll deduction minus the School
District’'s contribution for single coverage. Wheththe School District offers family/dependent
coverage is subject to the conditions as estaluliblgehe carrier(s).

Section 4 Claims Against the School District It is understood that the School District's o#lign is to
purchase an insurance policy and pay such amouagraed to herein and no claim will be made agahest
School District as a result of a denial of insuebenefits by an insurance carrier.

Section 5 Duration of Insurance Contribution: A teacher is eligible for School District contiiibns as
provided in this Article. Upon termination of empioent, all School District participation and cohtriion will
cease effective on the last day of the month inciwhemployment terminates. However, terminated
probationary teachers whose employment ends in, Aamtewho have exercised their COBRA rights, ard ar
rehired prior to September 15th of the same yed#irhave their July and August health and hospitdion
insurance premiums contributions reimbursed atsdrae rate as the District would have provided fiogle
coverage had the separation of service not occurred

Section 6 Insurance Program Eligibility in the Event of Rdirement: A teacher who retires is eligible to
participate in the health and hospitalization awedtdl plans of the School District but must pay émire
premium for the plans selected subject to Sectiohtfiis Article. The right to continue participai in a group
plan is mandated by Minnesota Statute. Such plalh®evin accordance with conditions of the carraed/or
until they qualify for coverage under another pergr

Section 7 School District Contribution for Health Insurance for Retirees Teachers will be eligible under
the following conditions:

Subd. 1 Eligibility at 55 This Section will apply to teachers who have pteted at least fifteen (15) years
of full time continuous service in any capacity lwithe School District and who are at least fiftyefi(55)
years of age.

Subd. 2 Eligibility 50-54 Teachers retiring between the ages of fifty @ fifty-four (54) must maintain
School District health and hospitalization planghetir own expensantil age fifty-five (55) to be eligible
for School District contribution at age fifty-fiy®5.)

Subd. 3 Calculation of Benefit For all eligible teachers, the cumulative total amowill not exceed an
amount determined by multiplying the teacher’'sydedlte of pay at the time of retirement times thenber
of the teacher’'s accumulated sick leave days ier€xof one hundred and twenty-three (123) day$ e o
date of retirement. However, the total amount wit exceed $37,800. If the teacher's FTE statusot
full time at the time of retirement the benefit Mae pro-rated according to the teacher’s currdrii.F

Subd. 4 Retiree ResponsibilityThe portion of the premium not contributed bg Bchool District will be
borne by the teacher. If a retiree fails to previtle School District with the required contributiaithin
thirty (30) days of the due date, coverage wilchaceled.
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Subd. 5 Determination of Daily Rate The teacher’s daily rate of pay will be the gadte at the time of
retirement, as provided in the salary scheduletlfier school year, and will not include any additiona
compensation for extracurricular activities, exteth@mployment or other extra compensation.

Subd. 6 Termination of Benefit This insurance contributiowill in no event continue beyond the retired
teacher’s qualification for Medicae upon the teacher’s death, whichever occurs first

Subd. 7 Exception In the event that a retiree, who has accumulatedhundred and fifty (150) or more
days of unused sick leave within five years ofglened retirement date and who has experiencedaus
illness/disability requiring use of the School Dist Long-Term Disability Insurance, the School Qi
will provide a base contribution toward the retgeselected School District health insurance plarthie
amount of $225 per month for up to eighty-four (&nths, not to exceed a total contribution of $08,
with the contribution endingvhen the retiree qualifies for Medicare or upon teath of the teacher,
whichever occurs first.

Section 8 Section 125 Plan The School District wilprovide a Section 125 Plan under the Internal Regen
code for eligible teachers.

Subd. 1 Description The Section 125 Plan (Flexible Spending Plafgretl by the School District is a
plan established to provide a way to save monegosts for medical and dependent care expenses. The
three accounts allow payment for health insurameeums, certain out-of-pocket health care expenses
and dependent care expenses with pre-tax dollars.a salary reduction plan permitting particifsato
choose among more than one benefit. It is claskiis a “Cafeteria Plan” for federal income tax

purposes.
The plan year iduly  through June 30of each year. There are three (3) componentsetplan:
1. Health insurance premium deduction with pre-taxaisl
2. Dependent care reimbursement account.
3. Medical expense reimbursement account.

Benefits eligible teachers with assignments gretiten or equal to .5 FTE may participate in all
components of this Subdivision

Section 9 Property Damage Reimbursement Plan

Subd. 1 Purpose To offer shared-cost loss prevention plan fomdges to personal property (including
motor vehicles) that occur while the teacher iggraring his/her contracted duty. The plan is alag for
reimbursement for loss, damage, or destructioneo$gnal property, including motor vehicles on s¢hoo
property or while the teacher is in the performan€eschool business. In the case of motor vehicles
reimbursement will not include personal properigttis stolen or damaged unless the theft accompanie
personal assault upon the teacher.

Subd. 2 Cost The School District and Education Minnesota -SB8 will share the cost of funding the
pool. Each will contribute $2,500 annually unkietfund has $15,000 in assets. At that time dmumtions
will be suspended until the fund drops below $10,00 assets at which time the contributions will be
reinstated. The School District will fund theirrion on June % of each year.

ISD279 / Education Minnesota — OSSEO Agreementenm§ and Conditions of Employment
July 1, 2009 through June 30, 2011 Page 19



Subd. 3 Administration Education Minnesota — OSSEO will administer gh@n and will provide the
School District with an annual report.

Subd. 4 Guidelines

a. Teachers must contact Education Minnesota — OS8EEport the incident.

b. A claim form will be required for reimbursement aaticlaims must be submitted within forty-five
(45) days of the incident.

c. All claims must include a copy of:
A police report
Repair estimate
Insurance claim (if a claim is filed)

Proof of deductible

Subd. 5 Maximum ReimbursementMaximum reimbursement per loss will be limited%500 annually.
Payments are limited to the resources in the pbalaims exceed the amount in the pool, paymeiilise
made on a pro-rata basis. Any monies not claiméde carried into the next fiscal year.

Subd. 6 Non-reimbursable incidents

a. An accident that occurs while the vehicle is movim@ reimbursable activity is not covered.

b. No reimbursement will be given for damages thatuogn conjunction with a moving violation
charged to the requesting party.

Subd. 7 Limits: Reimbursement for damages to a teacher’s pdrpomgerty is limited to those items that
are on the premises for the purpose of enhanciagcthiriculum or the teaching process, or personal
property damaged or destroyed as a result of aestudssault while the teacher is engaging in the
performance of their duties.

Subd. 8 Decision ProcessA committee of two members from the School Distand two members from
Education Minnesota — OSSEO will meet at the caichu of the school year to analyze the claims and
process the reimbursement. The decision of thenutiee is final and not subject to the grievance
procedures outlined in Article XV.

ARTICLE IX
LEAVES OF ABSENCE

Section 1 Sick Leave

Subd. 1 Earn All teachers will be credited at the beginnirfglte school year with twelve (12) days sick
leave per year. Teachers working less than géalt will have their sick leave days pro-rated.
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Subd. 2 Accumulation Unused sick leave days may accumulate to ammitell number of days per
teacher. Such accrual will be non-retroactive.

Subd. 3 Use

a. Sick leave with pay will be allowed by the Schbdstrict whenever a teacher’s absence is found to
have been due to illness which prevented his/ltendénce at school and performance of duties on
that day or days during the regular school yeavided that the teacher has unused sick leavesat th
time of such absence.

b. Sick leave may also be used for the illnessdfil including an adult child, spouse, mothethéa,
guardian, or any other relative or non-relative vgbands in the same relationship with the teacher a
determined by the Director, Human Resources praovile teacher has unused sick leave at the time
of such absence.

Subd. 4 Summer School Deductionof accrued sick leave during summer school teacisirane (1) day
for two sessions and one-half (1/2) day for onsises

Subd. 5 Use - Pregnancy A teacher may utilize available sick leave, sgbjto the provisions of this
Section and Section 8 of this Article, for periadslisability relating to pregnancy, miscarriageodion or
child birth. A teacher will notify the Director,inan Resources in writing no later than the enth@fixth
month of pregnancy indicating her intention to imél sick leave, and also at such time will provale
physician's statement indicating the estimated d#dtedelivery of the child and estimated time of
confinement. A licensed physician will determihe tlefinition of disability.

a. A teacher (other than the mother) may utilizeéaighirty (30) days of sick leave in connectiorttwi
the birth of their child, without access to the éxded lliness Sick Leave Pool. The thirty (30)day
of sick leave must be used within six (6) weeksaurding the birth of the child.

b. A teacher may utilize up to thirty (30) dayssadk leave for the adoption of a child, without @sg to
the Extended lliness Sick Leave Pool, subject éopttovisions of this Section and Section 8 of this
Article.

Subd. 6 Medical Verification If the duration of an absence extends past f)edays, and there is a
guestion as to the eligibility for sick leave, the@ector, Human Resources reserves the right tdyvire
illness. In the event that medical verificationrégjuired, the Director, Human Resources will ryotife
teacher. Education Minnesota — OSSEO will receiveopy of any request for verification. In special
circumstances, Human Resources reserves the dghtithin medical verification for an absence ofdew
than six (6) days.

Subd. 7 Deduction Sick leave allowed wilbe deducted from the teacher's accrued sick leays d

Subd. 8 Excess UseAny days used in excess of the number of dayxofued sick leave will be deducted
from the teacher's salary.
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Subd. 9 Use - Absences Covered by Workers' Compensatidfor Long-term Disability (LTD)

a. Upon the request of a teacher who is absent fronk &s a result of a compensable injury incurred in
the service of the School District under the prionis of the Workers' Compensation Act and/or an
absence covered by the School District’'s long-tdreability insurance, the School District will pay
the difference between the compensation receivedupat to the Workers' Compensation Act
and/or LTD by the teacher and the teacher's baseofapay to the extent of the teacher's earned
accrual of sick leave.

b. A deduction will be made from the teacher's aatdrsiek leave according to the pro-rata portion of
days of sick leave which is used to supplement eis/lcompensation and/or LTD payments.

c. Such payment will be paid by the School Districtite teacher only during the period of disability.

d. In no event will the additional compensation pndhe teacher by virtue of sick leave pay result i
the payment of a total daily, weekly, or monthlymensation that exceeds the base compensation of
the teacher.

e. A teacher who is absent from work as a result mfirgury compensable under the Workers'
Compensation Act and/or an absence qualifyingdhehter for LTD payments who elects to receive
sick leave pursuant to this Agreement, will sublnisther workers' compensation check and/or LTD
payment, endorsed to the School District prioretteiving payment from the School District for this
absence.

f. A teacher who is unable to perform teaching duéied responsibilities due to a physical assault
resulting in an injury which occurs while on duty a result of a workelated incident, will be
entitled to compensation without use of sick leBorethe first three (3) days of absence per indiden
Thereatfter, the compensation will be paid per @ugh e. of this Subdivision.

g. If ateacher incurs an injury as described iof this Subdivision, and such injury causes tlaeher
to work less than the their contracted FTE, theo8tDistrict will continue to contribute its shaoé
the cost of the health and hospitalization insuegrlan in which the teacher is enrolled.

Subd. 10 Extended lliness Sick Leave Pool'he School District will maintain an extendebhélss sick
leave pool from which a maximum of five hundred@p@ays may be used, District-wide, from the pool,
any one year. The pool will have an open enrolimgeriod within thirty (30) days of each contract
ratification. (Refer to the Memo of Understandiitigd "Extended lliness Sick Leave Pool Proceduyes

Membership in the Extended lliness Sick Leave Reahandatory for all teachers hired
after June 30, 2004

Section 2 Family lliness Leave

Subd. 1 Use Teachers may be granted up to a maximum ofltépdays absence per year for illness in the
teacher's or spouses immediate family. The imnedamily will include, sister, brother, son-in-law
daughter-in-law, grandfather, grandmother, graridodm, and any other relative or non-relative wtemds

in the same relationship with the teacher. Sudemtes will be deducted from accrued sick leavehel
teacher does not have sufficient accrued sick |eeecost of a substitute rate of pay will be dred from
the teacher's salary.
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Section 3 Bereavement Leave

Subd. 1 Use - Immediate FamilyTeachers wilbe granted up to five (5) days for absence dues&thdof
each member of the teacher's or spouses immediatdyf The immediate family will include father,
mother, sister, brother, husband, wife, son, dargkbn-in-law, daughter-in-law, grandfather, granther,
grandchildren, guardian and any other relativear-relative who stands in the same relationshif wie
teacher. Such absences will be deducted from edcsick leave. If the teacher does not have seiffic
accrued sick leave the cost of the substitute cditgpay will be deducted from the teacher's salary.
Additional absence, but not to exceed five (5) addal days may be granted with the cost of thesstute
rate of pay to be deducted from the teacher'sysal@arceptions to the immediate family designatiomsy

be granted with approval of the Director, Humandreses.

Subd. 2 Use - Not Immediate FamilyAbsence due to the death of a person not listeglbd. 1. of this
Section will be limited to one (1) day per occugen Such absence will be deducted from accrudd sic
leave. If the teacher does not have sufficientusmt sick leave, the cost of a substitute rateagfwill be
deducted from the teacher's salary.

Section 4 Jury Service Leave

Subd. 1 Notice to District Teachers who receive a summons for jury seraiee to notify Human
Resources immediately of the proposed dates oifcgerv

Subd. 2 Remittance of StipendTeachers who receive a stipend for jury serwikereimburse the School
District for the amount received, minus the mileage parking expense allowance if they were on jury
serviceduring a duty day.

Subd. 3 Pay Teachers will have no loss of pay as a resuijtiyf serviceif the provisions of Subd. 1. and
2. of this Section are met. Failure to do so véBult in the deduction of a substitute rate of fsayn the
teacher’s salary.

Section 5 Court Appearance Leave

Subd. 1 Request of School DistrictWhen the School District is a party in a litigat, and a teacher of the
School District appears at the request of the Scbatrict or as codefendant in a case againsiSitigool
District, the teacher wilbe entitled to his/her pay and no deduction oflaaye provision wilbe charged to
the teacher.

Subd. 2 Other Requestslf a teacher receives a notice to supply infdramaor testify in a civil or criminal
court proceeding, as a result of their employméimey must notify their principal/supervisor and the
Director, Human Resources. If the teacher museappt the proceeding, the teacher will be entitted
his/her pay and no deductions of any leave pronssiwill be charged to the teacher. If the matiex result

of actions for which the teacher has been foundhadwe acted improperly and thus disciplined by the
Director, Human Resources, the day(s) absent heilideducted fronpersonal leave or short term leave
referenced in this Article.
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Subd. 3 Action Against School Board/Districtf the matter is a result of actions by the teacagainst the
School Board/District, the day(s) absent will belaldted from personal leave or short-term leaveeafeed
in this Article. Additional short-term leave wile granted if necessary.

Section 6 Personal Leave

Subd. 1 Purpose A teacher will be credited one (1) personal é&eday each year, accumulative to five (5)
days. Personal leave may be used for activiggsiring the teacher's personal attention not iem/ender
other provisions of this Agreement.

Subd. 2 Request Requests for personal leave must be made to HiReaources at least three (3) days in
advance of the leave, except in event of emergencie

Subd. 3 Limit 4%: At no time will more than four percent (4%) bktteachers be granted leave under this
section.

Subd. 4 Additional Days May be granted after the exhaustion of perstaele days under the following
provisions and cannot be accumulated:

Sick Leave Deductian Two (2) additional days under the provisiongto$ section may be granted
after the teacher has attained Continuing Constatus. These days will be deducted from the
teacher’s accrual of sick leave.

Salary Deduction Two (2) additional days under the provisiongho$ section may be granted, with
the deduction of a substitute rate of pay fromtéaeher’s salary.

Subd. 5 Exclusion A personal leave day mée granted on the first or last day of the studehbol year.
However, thdeave will only be granted in rare and specialwinstances with written explanation by the
teacher and approval of the Director, Human Ressurc

Section 7 Sabbatical Leave

Subd. 1 Purpose A maximum of one (1) year may be granted to-finlle teachers for the purpose of
professional improvement through study, subjedht conditions established by the School Boarde Th
minimum length of time that may be granted for blsdical leave is one (1) trimester. A sabbatieave
will not be granted for more than an accumulatstaltof one (1) year to any teacher in the Schastrdt
during the duration of his/her service.

Subd. 2 Eligibility: To be eligible for sabbatical leave, a teachasininave completed seven (7) years of
employment as a teachiarthe School District.

Subd. 3 Prior Approval Sabbatical leave for study will be limited t@tbers centering their study in their
areas of major concentration and will not be usedrdtraining in a new area except at the requietiteo
administration. The Director, Human Resources,trapprove the proposed program of study in advance.
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Subd. 4 Request Deadline Applications for full-year sabbatical leaves Mbe submitted in writing to the
Director, Human Resources at the earliest possiaile, but in no case will this be after March frior to
the school year in which the leave is tothken. Applications for sabbatical leaves of lss a full year
must be submitted in writing to the Director, HumBesources at least three (3) months prior to the
beginning date of the sabbatical leave being sought

Subd. 5 Application The application for a sabbatical leave will @nta detailed description of the
intended activity and expected benefit to the Stlistrict including, but not limited to, the ingition
where study will take place, courses and numberedits to be carried, and all other details surding the
program.

Subd. 6 Limit 1-Y2 % The number of teachers on sabbatical leavesyabae timewill be limited to one
and one-half percent (1-%2 %) of the full-time teaxrshof the School District.

Subd. 7 Selection If the number of requests for sabbatical leaxeeeds the limitation, priority will be
given on the basis of length of service, contrimutio the school system, and the equitable digtabwof
leaves among the various departments of the Sdhistiict. The granting of sabbatical leave, howeve
purely within the discretion of the School Boardlahe School Board reserves the right to refusgraot
any and all sabbatical leaves if, in the judgmérthe School Board, such leaves should not be gdant

Subd. 8 Calculation of Pay The allowance granted to a teacher on sabbdéaaé will be based on one-
half (1/2) the base contract salary of the indiaidior the school term during which the leave tajkxe.
However, upon request from the teacher on sablbdeesae, the School District will pay seventy-five
percent (75%) of the base contract salary duriegstthool term in which the leave takes place.héntérm
following the sabbatical leave, twenty-five perc€t%) of the previous school term's base consalzry
will be deducted from the teacher's new base congedary.

Subd. 9 Return to ServiceA teacher who is granted a sabbatical leavenef(@) school year must pledge
himself/herself to teach in the School District fato (2) full years following the termination ofdHeave.

A teacher granted a sabbatical leave of less timen(b) year must pledge himself/herself to teacthe
School District for one (1) full year following theermination of the leave. If the teacher's senig
discontinued for any reason other than the indaiduncapacity to teach before the expirationhef time
period as stated above, he/she will pay back toSbieool District the pro-rata part of the sabbatica
allowance.

Teachers granted sabbatical leave will enter intwitien agreement with the School District for the
repayment of monies and benefits paid by the Scbasitict for the teacher's noncompliance with
this Subdivision.

Subd. 10 Return to Positian Upon expiration of the sabbatical leave, thelea will have the right of
returning to the position held prior to the leavdess such position has been discontinued pursoawtS.
122A.40.

Subd. 11 Experience Credit A teacher who returns from sabbatical leave withe provisions of this
section will retain all previous experience crddit pay purposes and any unused leave time acctedula
under the provisions of this Agreement at the conuament of the leave. The teacher will not accrue
additional experience credit for pay purposes avéetime during the period of absence for sabddaese.
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Section 8 Child Care/Adoption Leave

Subd. 1 Purpose A teacherupon requestmay be granted a leave for the purpo$ehild care of a
newborn child or for the adoption of a childlhe teacher will be required to concurrently takkeae
pursuant to the Family/Medical Leave Act (FMLAThis leave willbe granted to parents of a newborn or
adoptedchild provided the parents are caring for the chilfleachers may be granted partial leaves of
absence appropriate to the job assignment. El@mecdissroom teachers (K-6) will be granted aTk& Br

1.0 FTE leave of absence only.

Subd. 2 Request A teacher making application for child cdeavewill inform the Director, Human
Resources in writing of the intention to take theave at least three (3) calendar months before
commencement of the intended leave. For an adojgeve, the teacher will inform the Director, Huma
Resources in writing at the earliest opportunityhef intention to take the leave.

Subd. 3 Use of Sick Leave fdPregnancy If the reason for the leave is occasioned bgmaecy, a teacher
may utilize sick leave pursuant to the sick leara/izions of thisArticle during a period of physical
disability. A pregnant teacher will also providelze time of the leave application, a statemesrfher
licensedphysician indicating the expected date of delivei§ee Section 1 Subd. 5a of this Article for use o
sick leave by a teacher [other than the mothecpmmection with the birth of their child.)

Subd. 4 Use of Sick Leave for Adoption A teacher may request to use up to thirty (3@ysdof
accumulated sick leave for adoption, without acdesthe Extended lliness Sick Leave Pool to assist
preparation and legal reasons of the adoption,allsas necessary travel and initial adjustmentefcahild.
These days need not be taken consecutively.

Subd. 5 Date of Leave The effective beginning date of a child carefadm leave and its duration wibe
determined by mutual consent between the teaclethanDirector, Human Resources. In determirtimg
date ofthe commencement and duration of the leave, theciir, Human Resources wiview each case
on its individual merits taking into consideratithre following:

a. The continuity of the instructional program for d#mts. The commencement of fkave should
normally coincide with some natural break in thecst year, e.g., winter vacation, spring vacation,
end of a grading period, tlead of the school year or the like.

b. The request of the teacher.
c. The specific employment duties of the teacher el
d. The health and welfare of the teacheborn child or adopted child

e. The recommendation of the teacher's licenseslighy.
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Subd. 6 Duration In making a determination concerning the commeement and duration of a
childcardadoption leave, the School District will not in agyent be required to:

a. Grant any leave of more than twelve (12) montltairation.

b. Permit the teacher to return to his/aerployment prior to the date designated in theesgtor the
leave, unless by mutual agreement of the teacltethenDirector, Human Resources.

Subd. 7 Approval of Leave If the teacher complies with all provisions bist section and a leave is
granted by the School District, the teacidl be notified in writing.

Subd. 8 Termination of Leave Interruption of pregnancy will terminate thetea Human Resources may
require in such cases forty-five (45) days notaesturn.

Subd. 9 Reinstatement A teacher returning from child cdaeloption leave wilbe re-employed in the
position occupied prior to the leave, subject ®ftilowing conditions:

a. The position has not been abolished pursuant toI2A.40.

b. The teacher is not physically or mentally disdldrom performing the duties of such position.

Subd. 10 Failure to Return Failure of the teacher to return pursuant todaee determined in this section
will constitute grounds for termination by the Soh®istrict pursuant to M.S 122A.40 unless the Stho
District and the teacher mutually agree to an esitanof the leave.

Subd. 11 Probationary PeriodThe parties agree that the applicable periogeabation for teachers as set
forth in Minnesota Statutes are intended to beoperof actual service enabling the School Distodbhave

an opportunity to evaluate a teacher's performaibe. parties agree, therefore, that periods of tione
which the teacher is on child céadoption leave wilhot be counted in determining the completion of the
probationary period.

Subd. 12 Experience CreditA teacher who returns from child cadoption leave within the provisions of
this Section will retain all previous experience credit for pay psggs and any unused leave time
accumulated under the provisions of this Articlehet commencement of the leave. The teacher will n
accrue additional experience credit for pay purpasdeave time during the period of absence.

Subd. 13 Salary Any child care/adoption leave of absence granteder this Section wilbe a leave
without pay except as provided in Section 1 of #uiscle.

Subd. 14 Insurance A teacher on child cat&doption leave of absence is eligible to parti@gatgroup
insurance programs if permitted under the insurgatey provisions, but wilpay the entire premium for
such programs as the teacher wishes to retaiowfimiy FMLA.

Subd. 15 Notification to Return A teacher on child cat@doption leave of absence will be sent a contract
from Human Resources by certified mail accordinthefollowing schedule:

a. When the return date of the leave is intended tacode with the opening of school, notification il
be given by April 1
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b. At least sixty (60) days prior to the specifieduret of the leave when such date falls at any other
time during the school year.

Subd. 16 Failure to Return ContracfThe teacher willose all re-employment rights if the teacher retuse
or fails to return the contract by certified maithin ten (10) days.

Section 9 Union Leave

Subd. 1 Use Education Minnesota - OSSEO may be grantedythireé (35) days leave per year to conduct

the business of the union. If used, the unionigees will designate these days and in no instaviieany

one individual be granted more than ten (10) day$ie cost of these days will be billed to Education

Minnesota - OSSEO in the amount equal to the dubstiate of pay. Request for such leave will EEen

to the Director, Human Resources at least threed&¥ys in advance and will state the reason for the
proposed leave.

Subd. 2 Union PresidentTo provide an efficient means of leadership padicipation in appropriate
School District governance as outlined by this Agnent, state statutes and rules, and Board of Ednoca
policies and procedures; Education Minnesota — @s@M-0O) and the District agree to assign the elect
President of EM-O to a full-time, non-teaching gasnent to accomplish the tasks outlined above.

a. EM-O shall purchase and pay for the cost oaelter to replace the EM-O President. The total cos
of such replacement teacher, including salary andd benefits, shall be fifty thousand dollars
($50,000) per school year. Payment shall be madequarterly basis as billed by the District.

b. The EM-O President will be available to act asilstitute teacher on pre-arranged assignments for
up to twenty (20) days per year at no additionat ¢to the District.

c. The EM-O President shall retain all rights asacher according to the terms of this Agreement,
state statutes and rules, and Board of Educatibciggand procedures.

Section 10 Negotiation Leave

Subd. 1 Use Six (6) members of the Education Minnesota - BSS Negotiations Committee may be
granted up to six (6) change number of days ndityetays each for purposes of collective bargajnivith

the School Board representative(s). Additionalsdayay be granted at the discretion of the Dire¢iaman
Resources. Such days will be scheduled with theuahiconsent of the School Board representative(s).
There will be no pay deduction for these grantegda

Section 11 Long-Term Leave

Subd. 1 Eligibility: Teachers with a minimum of three (3) years giezience in the School District may
be granted an unpaid leave of absence once ever{d) years.

Subd. 2 Duration A leave may be granted for a period of time apne (1) year. Additional leaves may
be granted at the discretion of the Director, HurRasources.
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Subd. 3 Partial Leaves Teachers will be granted partial leaves of abseappropriate to the job
assignment; however elementary classroom teackes$ \{ill only be granted a .5 FTE or 1.0 FTE leafe
absence. Additional leaves may be granted atitoeedion of the Director, Human Resources.

Subd. 4 Insurance A teacher on a long-terteave is eligible to participate in group insurapeegrams if
permitted under the insurance policy provisiong, will pay the entire premium for such programs the
teacher wishes to retain, commencing with the beggqof the leave.

Subd. 5 Benefit Accrual A teacher on long-term leave will retain his/becrued benefits of the beginning
date of the leave. No benefits will accrue dutimg period the teacher is on leave.

Subd. 6 Purpose Consideration for granting long-term leaves el given for:

Education Approved Travel
Health Re-Training or Career Change
Election to Political Office Family Reasons (Issues

Subd. 7 Requests Requests for leaves must be made at least 8@y days in advance except in
emergencies and submitted to the Director, Humao&ees for approval.

Subd. 8 Limit 2%: The number of teachers on a long-term leavengptgazen time will not exceed two
percent (2%) of the total teaching staff.

Subd. 9 Notification to Return A teacher on a long-term leave will be sent at@axt from Human
Resources by certified mail according to the follayvschedule:

a. When the return date of the leave is intendexbitacide with the opening of school, notificationil
be given by March® of the preceding school year.

b. At least sixty (60) days prior to the specifietiurn of the leave when such date falls at angroth
time during the school year.

Subd. 10 Reinstatement A teacher returning from long-term leave will leemployed in the position
occupied prior to the leave, subject to the follogvconditions:

a. That the position has not been abolished pursoavit$. 122A.40.

b. That the teacher is not physically or mentally bisd from performing the duties of such position.
c. That the teacher has not been on leave for lomhger the equivalent of one (1) FTE year.

d. That a teacher with more seniority would not bgldised.

e. If the teacher is on leave for more than the edentaof one (1) FTE year, the teacher may return to
the original building by mutual agreement betwdsnteacher and the principal if an opening exists
in the building. If there is not mutual agreementif a position does not exist at the original
building, the teacher will be transferred in acemce with School Board Policy 449 — Teacher
Transfer as outline in Addendum A.

ISD279 / Education Minnesota — OSSEO Agreementenm§ and Conditions of Employment
July 1, 2009 through June 30, 2011 Page 29



Subd. 11 Failure to Return ContractThe teacher will lose all re-employment rigtitshie teacher refuses
or fails to return the contract by certified maithin ten (10) days.

Section 12 Short-Term Leave

Subd. 1 Salary Short-term leave will be without pay.

Subd. 2 Duration Short-term leave may be granted for not mora tieam (10) working days during the
terms of this Agreement.

Subd. 3 Requests Requests for a short-term leave will be maderiting a minimum offive (5) days in
advance except in the case of emergencies.

Subd. 4 Approval Short-term leave may be granted onlyspecial circumstances and must be approved
by the Director, Human Resources.

Subd. 5 Eligibility: Short-term leave will normally be available nonathan once every year.

Section 13 Federal Program Leave

Subd. 1 Eligibility: A teacher who enlists in VISTA, the Peace Carpsther federal programs may be
granted a leave of absence for up to two (2) yedise teacher will not accrue additional experiecieslit
for pay purposes or leave time during the periodlsence.

Subd. 2 Insurance A teacher on a federal program leave is eligtblgarticipate in group insurance
programs if permitted under the insurance policgvmions, but will pay the entire premium for such
programs the teacher retains, commencing with éggnning of the approved leave.

Subd. 3 Benefit Accrual A teacher on a federal program leave will retasiher accrued benefits as of the
beginning date of the leave. No benefits will aecduring the period the teacher is on leave.

Subd. 4 Requests Request for a Federal Program leave must be atddast thirty (30) days in advance
except in emergencies and submitted to the Dirgeloman Resources for recommendation.

Subd. 5 Notification toReturn A teacher on a federal program leave will bet secontract from Human
Resources by certified mail according to the follayvschedule:

a. When the return date of the leave is intended tocode with the opening of school, notification
must be given by March™,

b. At least sixty (60) days prior to the specifieduret of the leave when such date falls at any other
time during the school year.

Subd. 6 ReinstatementA teacher returning from federal program leav lve re-employed in the position
occupied prior to the leave, subject to the follogvconditions:

a. The position has not been abolished pursuant to M23A.40.

b. The teacher is not physically or mentally disabdtedn performing the duties of such position.
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Subd. 7 Failure to Return ContraciThe teacher will lose all re-employment rightshié tteacher refuses or
fails to return the contract by certified mail withien (10) days following receipt of the letter.

Section 14. Religious Holiday Leave

Subd. 1 Use Teachers may be granted up to three (3) dagaligfous holiday leave. Teachers must make
application to Human Resources at least threed®s grior to the religious holiday. Human Resosineél
notify the teacher's principal/supervisor to make necessary arrangements allowing the teacheale op
the days at some other prearranged time. Howaveracher may utilize provisions outlined in Setti
Personal Leave, or Section 1, Sick Leave, if sareés If the teacher chooses none of the optians a
outlined herein, the leave witle granted with full loss of pay.

Section15 Extended Leave of Absence

Subd. 1 Authority. Pursuant to M.S. 122A.46 and 354.094, the ScBoald may grant an extended leave
of absence of at least three (3) years but no rinane five (5) years. However, the granting of aged
leaves of absence is purely within the discretibthe School Board and the School Board resenesigit

to refuse to grant any and all extended leave# ifhe judgment of the School Board, such leavesilsl
not be granted.

Subd. 2 Conditions The School Board will consider the granting atemded leaves only under the
conditions as they are described in M.S. 122/4dé 354.094, as of the date of this Agreement.

Subd. 3 Eligibility: Teachers must have a minimum of seven (7) caisecyears of full-time teaching
service in the School District and at least ten) (i&ars of allowable service as defined in M.S..354
Subd. 13. to be eligible for extended leave of abse

Subd. 4 Requests Requests for extended leaves of absence mustliraitted to the Director, Human
Resources by March" of the year preceding the school year for whiehaktended leave of absence would
commence. Requests to begin an extended leavisehee at a time other than the beginning of thedc
year may be considered by the School Districapliroved, the teacher will be granted a long teawe for
the remaining duty days of the current school yeat the extended leave of absence will then comenenc
the first duty day of the following school year.

Subd. 5 ReinstatementA teacher returning from an extended leave skabe will be reinstated according
to the following guidelines and subject to thedwaling conditions:

a. That the position has not been abolished pursoavit$. 122A.40.
b. That the teacher is not physically or mentally bisd from performing the duties of such position.

c. That the teacher has not been on an extended édéalesence for longer than the equivalent of one
(1) FTE year. (Effective with leaves granted begig with the 2004-2005 school year.)

d. That a teacher with more seniority would not beldised.
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e. If the teacher is on an extended leave of absamcmére than the equivalent of one (1) FTE year,
the teacher may return to the original building roytual agreement between the teacher and the
principal if an opening exists in the building. tifere is not mutual agreement or if a positionsdoe
not exist at the original building, the teacherlvoé transferred in accordance with School Board
Policy 449 — Teacher Transfer as outlined in Addend\. (Effective with leaves granted beginning
with the 2004-2005 school year.)

Subd. 6 Notification of Return The District is not obligated to reinstate aegdher who is on an extended
leave of absence pursuant to M.S. 122A.46 unlesdetcher advises the School District in writing o
intention to return before February' in the school year preceding the school year iichvithe teacher
wishes to return or by Februaryf ih the calendar year in which the leave is schetitd terminate.

Subd. 7 Failure to Return ContraciThe teacher will lose all re-employment righitthie teacher refuses or
fails to return the contract by certified mail withien (10) days.

Section 16 Community Connection Leave

Subd. 1 Use This paid leave is intended to permit teachengsatrticipate in an opportunity to connect with
parents and the community in order to help builshewnity trust and support for Osseo Area Schools.

Subd. 2 Application A written application will be submitted to Hum&esources at least ten (10) days
prior to the date of the requested leave. Thedre Human Resources and the President of Educatio
Minnesota - OSSEO will review the application antbrm the individual teacher if the leave is apmadv
within three (3) days of receipt of the application

Subd. 3 Responsibility of Teacher Each teacher granted a community connectioneleall submit a
written report to Education Minnesota — OSSEO andBin Resources within two (2) weeks of such leave.

Subd. 4 Limit: A maximum of twenty-five (25) days over the tarof this Agreement for this unit will be
reserved for this leave.

Section 17 Unrequested Leave of Absence

Subd. 1 Conditions The School Board may place on unrequested lebabsence such teachers as may be
necessary because of discontinuance of positida ,of pupils, financial limitations, or mergeraasses.
Such leave of absence will continue for a periofive (5) years, after which the right to reinstagnt will
terminate. The teacher's right to reinstatemehtalgo terminate if the teacher fails to file witie School
Board by March T of any year, a written statement requesting ratastent. Such leave will be effective
no later than the close of the school year or el ®arlier time as mutually agreed between thehtraand
the School District.

Subd. 2 Notification Teachers placed on such leave will receive rdiicJune % of the school year prior
to the commencement of such leave with reasonsftirer

Subd. 3 Authority. Unrequested leave of absence and recall wilinbaccordance with M.S. 122A.40
Subd. 7 and Subd. 11.
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Subd. 4 Seniority Tie Breaker Article V, Section 8, Subd. 5 will be used fantinuing contract teachers
of equal seniority for purposes of determining tinder of placement on unrequested leave of absamte
implementation of involuntary transfer.

Section 18 Eligibility for Leave of Absence Benefits Teachers who are paid under Salary SchedulesBA or
is eligible for leave of absence benefits. Unlspscifically provided for in this Article, leave @bsence
benefits are not applicable to summer assignments.

ARTICLE X
PART-TIME AND HOURLY RATE TEACHERS

Section 1 Health Insurance Teachers working a minimum of 0.5 FTE contract gquivalent twenty [20]
hours per week) but less than 0.8 FTE contrace@uivalent thirty-two [32] hours per week) are #lig for
group insurance in a plan offered by the Schoolridis Enrollment will be voluntary.

Subd. 1 Health and Hospitalization Insurancéhe School District will pay a pro-rata portiohthe
premium for single coverage in the plan selectethbyteacher:

Maximum District Maximum District
contribution per month contribution per month
2009-2010 2010-2011

Up to $377.50 Up to $377.50

The teacher will pay the difference between theoStBistrict's pro-rata contribution and the premidor
the selected plan.

Subd. 2 Health and Hospitalization Insurance DeductiieBA:

1. The School District will offer an optional dedudglgroup health and hospitalization plan. The plan
will provide a deductible of $1000 per year forgancoverage and $2000 per year for employee +1
or family coverage. For those part-time employebs elect to participate in the deductible plan,
the School District will make a contribution of $6@nnually to a VEBA trust. Effective 2010-2011,
the School District will make a contribution of $6Q0 annually to a VEBA trust.

2. Teachers working fewer than twenty (20) hours week or less than a .5 FTE contract will be
eligible to purchase a School District group healtid hospitalization plan designated specifically
for teachers working less than 20 hours per weeless than a .5 FTE contract and subject to
conditions established by the carrier. The fulitaof the plan will be borne by the teacher andi pai
by payroll deduction. Teachers working fewer thaanty (20) hours per week or less than a .5 FTE
contract who select the deductible plan are ngtleé for a VEBA contribution.

Section 2 Group Term Life Insurance: The School District will pay the full premium foaeh $1,000 of
coverage for group term life insurance. The amaidiife insurance provided will be $20,000 subjexthe
conditions of the carrier.
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Section 3 Supplemental Group Term Life Insurance Teachers working fewer than thirty-two (32) hours
per week (.8 FTE contractyill have the option, subject to the conditionsabtished by the School District's

carrier for group term life insurance as providedSection 2, to purchase supplemental group tefen li
insurance in the amounts of $25,000, $50,000 or,®Mbnot to exceed 3x annual salary. The coshef t

supplemental coverage will be borne by the teaahdrpaid by payroll deduction.

Section 4 Long-term Disability Income Protection The School District will pay the full premium for
teacher coverage in the existing long-term disigbificome protection plan of the School District feachers
who qualify for and enroll in such coverage. Ttuserage will apply to the base annual salary.

Section 5 Leaves of AbsenceTeachers working fewer than thirty-two (32) hopes week (.8 FTE contract)
will be eligible for leave of absence benefits.ckSleave and personal leave will accrue at the sateeas
outlined in Article IX, Section 1 and 6. The défiion of "a day" will be equal to the amount of 8rfor which
the teacher is employed. If there is a changetaitis (full-time to part-time or part-time to fultne), the
accrued days will follow the teacher and be equakilue to the teacher's new status.

Section 6 Salary and Rates of Pay

Subd. 1 Contractedeachers working fewer than thirty-two (32) houes preek (.8 FTE contract) will be
paid on a pro-rata basis according to salary Sdeesltor 2009-201@&nd salary Schedule B for 2010-2011.

Subd. 2 Hourlyteacher compensation will be paid according to 8galeeD for 2009-201@nd2010-2011.

Section 7 Attendance at Workshops and Staff Development Part-time teachers wikttend all School
District and building level staff development adies on workshop days. Part-time teachers wilpha&l on a
pro rata basior their attendance at District and building les&ff development sessions on workshop days in
excess of their regular contracted hours. Durngtasning operations, part-time teachers work thegular
contract hours.

Subd. 1 Payment For Additional hours worked on workshklags Pro-rata compensation at the full time
rate will be added to the teacher’'s annual salagy@aid in equal increments throughout the yeaittier
additional time teachers are required to be imdtiace on workshop days

Subd. 2 Part time teachers on modified work week schesiuPart time teachers who do not work every
day of the school calendar are required to craadesabmit a work calendar to their
principal/director/coordinator. The calendar muastude the FTE equivalent of 181 days along wifalb
time staff development days.

a. When a District workshop falls on the teachscsieduled work day, the teacher will be required to
attend all district and building level staff devyahoent sessions.

b. When a District workshop falls on a teachersi-soheduled work day, the teacher will be required
to attend all district and building level staff @opment sessions and will exchange days/hours to
equal their FTE status.
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ARTICLE Xl
HOURS OF SERVICE

Section 1 Definitions: The normal workweek is forty (40) hours. Teacheils report for duty not less than
twenty (20) minutes before the opening of schodl ail remain twenty (20) minutes after school isrdissed.
Teachers will be available for normal duties beytrese times if assigned by the principal.

Section 2 Pupil Supervision The normal duties include a reasonable sharetodarricular, co-curricular
and supervisory activities, as determined by thecpral, superintendent, or School Board. In addito the
basic school day or week, teachers may be regbyé¢kde School Board to participate in school atggi

Section 3 Professional Responsibilities Normal duties include meetings called by prinlspaepartment
chairpersons/team leaders and School Disadlrhinistratorswhich may necessitate a longer teacher's day or
week. Moreover, an important function of a teaakdéo work with student(s) and, to accomplish thisonger
teacher's day or week may be necessary.

Section 4 Duty Free Lunch Period Each teacher will have a duty free lunch peribdpproximately thirty
(30) minutes.

Section 5 Preparation Time: Teacher preparation time will be as follows:

Subd. 1 Elementary SchoalsApproximately sixty (60) minutes per day in t{®) approximately thirty
(30) minute blocks. Buildings and sites where #araative scheduling model has been approved by
Education Minnesota — OSSEO and the District wdl tonsidered to be in compliance with this
subdivision.

Subd. 2 Secondary SchoolsApproximately fifty (50) to fifty-five (55) mintes per day. Buildings and
sites where an alternative scheduling model has Bpproved by Education Minnesota — OSSEO and the
District will be considered to be in compliancewihis subdivision.

Subd. 3 Flexibility: For teachers assigned to a position that regjursvel between schools, the School
District, Education Minnesota - OSSEO and the aff@deacher will meet to assure appropriate prépara
time is provided daily. This may result in havihg preparation time outside the student contact da

Section 6 Parent-Teacher ConferencesWithin the yearly school calendar, thirty (30) ®wor four (4) days
will be designated for Parent-Teacher Conferenddswever, to best utilize these hours to incredsdest
achievement, the parties acknowledge the oppoyttmititilize a portion of these thirty (30) houtsrheet the
evolving interests of the School Board and Educafinnesota-OSSEO.

This section is not intended to add more respalitssi or greater commitments beyond what is alyestdted
in this agreement. The parties agree that thetgese thirty (30) hours should be used to mazentihe time
and commitments already being exerted by membédesiotation Minnesota-OSSEO and the School District.

Such use of these thirty (30) hours other tharPBment-Teacher Conferences will be determined lopinutual
agreement between Education Minnesota-OSSEO andStiemol Board through a Labor-Management
Committee.
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Subd. 1 Part-time Teachers Part-time teacher’'s parent-teacher conferenagshdays will be prorated
according to their FTE contract.

Subd. 2 Half-day Programs Half-day kindergarten and early childhood progsawill have thirty (30)
hours or four (4) days designated for each halfskegsion. These half-day kindergarten parent-egach
conference days will be designated in the yeaittpstcalendar.

Subd. 3 Conference DatesThe actual conference dates and times will herdened at the building level
using an agreed upon decision making process.

Subd. 4 Early Childhood and Elementar§early Childhood and elementary schools will hawe (2)
conference periods: Fall and Winter/Spring.

Subd. 5 Secondary Secondary schools will usually divide their cengince times between the three (3)
trimesters.

ARTICLE XlI
LENGTH OF THE SCHOOL YEAR

Section 1 Teacher Duty Days The number of teacher duty days will be 186 Fer 2009-201@&nd 2010-
2011 school years. In subsequent years, the S&usot will, prior to April £' of each odd-numbered school
year, establish the number of school days and ¢eadlity days for each of the next two (2) schodrge
Teachers will perform services on those days asrahted by the School Board including those legdildays
on which the School Board is authorized to condwtitool, and pursuant to such authority, has detemunio
conduct school.

Section 2 Modifications in Calendar, Length of School Day

Subd. 1 Calendar Modifications In the event of energy shortage, severe weatihather emergency, the

School Board reserves the right to modify the stlatendar, and, if school is closed on a normay du

day(s), the teacher will perform duties on suchepttlay(s) in lieu thereof as the School Board will
determine, if any.

Subd. 2 Other Modifications In the event of energy shortage, severe weatreother emergency, the
School Board may modify the duty day or duty weeith the understanding that the total number ofreou
will not be increased, i.e., a four (4) day weekhwincreased hours per day, but the total weekiy$oot
more than the regular five (5) day week.

Subd. 3 Compensation Deductiandn the event that teacher duty days are notdidbd for the regular
duty year, due to a work stoppage, the teachengensation will be reduced pro rata of the teashmse
salary.

Section 3 Meet and Confer Prior to adjusting the calendar, duty day, olydueek in Section 2 hereof, the
School District will afford Education Minnesota -SGEO the opportunity to meet and confer on suchensat
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ARTICLE XIlI
OSSEO AREA LEARNING CENTER (OALC)

Section 1 Osseo Area Learning Center The Osseo Area Learning Center (OALC) is a unigaehing and
learning environment for students who meet entraglagibility as provided by law and School District
procedures.

Subd. 1 The OALC does not mirror existing schools in 8&hool District, as it requires a higher level of
flexibility in its programs and operations. It msarket driven and focused on the individuality etle
student. To meet the needs of individual stude¢hesparties recognize that the OALC is unique bseaf
its mission, facilities and students it serves auwdordingly requires particular consideration ins th
Agreement.

Section 2 Application of Terms and Conditions Except as provided in this Article, all the praweiss of this
Agreement will apply to teachers at the OALC.

Section 3 Calendar Year The calendar year for the OALC will include thegular school year and an
Extended Year Program.

Section 4 Duty Day. The duty day for OALC teachers will consist oh@urs and 10 minutes of continuous
duty including a 30-minute duty free lunch and a550minute preparation period. Exceptions may laglen
with mutual agreement of Education Minnesota-OSSf@®teacher, and the School District.

Section 5 Extended Year Program Assignments and IndependénStudy Program Assignments
Extended Year/Extended Day program assignments laaependent Study Program assignments will be
initially posted by the OALC Administration or dgsee at the program site. Administration will ficensider
interested teachers at the program site who hoklparopriate license and apply. Open positionsheilposted
according to established School District proceddogsany Extended Year Program and IndependentyStud
Program position not filled by current site staffTeaching during the Extended Year Program and the
Independent Study Program at the OALC or site @l voluntary. All positions will be posted andédur
annually.

Section 6 Extended Year Program Duty Pay Staff teaching in the Extended Year program Wl paid
their daily rate of pay on a pro-rata basis fronta8aSchedule A or B of the prior school year.

Section 7 Independent Study Program Pay for Contracted Teehers Effective at the start of the 2002
extended learning year program, all IndependerdyStiasses and any other classes taught undeuspécas
of the OALC (regardless of the specific site ofiwkaly) taught by contracted teachers will be paidagoro-rata
basis.

Subd. 1 Summer Independent Studyhe salary used for Independent Study classgghtan the summer
will be from Salary Schedule A or B for the pri@hsol year.

Subd. 2 Regular School Year Independent Studyhe salary used for Independent Study classeghta
during the regular school year, will be pro-ratg,dssed on the current salary schedule. Propaataf a
contracted teacher is determined from Salary Sdaelor B of this Agreement.

Subd. 3 Daily Pro-Rata PayDividing the individual teacher’s annual salémym Salary Schedule A or B
of this Agreement by 186 determines the daily @ta-pay.
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Subd. 4 Hourly Pro-Rata PayHourly pro-rata pay is determined by dividing #damount determined in
Subd. 3 of this Section by eight (8).

Section 8 Independent Study Program Hourly Pay for Non-Coiracted Teachers All Independent Study
classes and any other classes taught under theesig the OALC (regardless of the specific sitdalivery)
taught by non-contracted teachers will be paid ating to Schedule D.

Section 9 Extra Compensation OALC teachers performing extra duties will be comgsed as defined in
this Section.

Subd. 1 Teacher Leadership ModeThe teacher leadership model will be formulateadhe same basis as
department chairpersons in other secondary busdasgprovided in Schedule C. Payments, as reflécte
Schedule C, will appear as separate line iteméepay statement.

Subd. 2 Co-Curricular Activities As defined in the PELRA, teachers may applyaiod/or be assigned by
the administration as advisors or sponsors of detsvlisted in Schedule C. All openings for ca+otular
activities will be posted for five (5) days in eagtilding in the School District. When an openigsts,
gualified volunteers within the OALC will be giveonsideration before an assignment is made. Ragme
as reflected in Schedule C, will appear as sepéretéems on the pay statement.

Section 10 Utilization of Accrued Sick Leave Utilization of accrued sick leave during the OAEZtended
Year Program is one (1) day for two sessions (49)cand one-half (1/2) day for one session (2 Hoorgull
pay deduct.

ARTICLE XIV
EARLY CHILDHOOD FAMILY EDUCATION, SCHOOL READINESS, PARENT EDUCATORS,
OTHER EARLY CHILDHOOD, AND ADULT BASIC EDUCATION TE ACHERS

Section 1 Recognition For the purpose of this Agreement, Early Childhd@amily Education (ECFE),
School Readiness, Parent Educators, other earghctmd, and Adult Basic Education (ABE) teachers ar
teachers who are in positions which require a Msote teaching license and who meet the represamtati
definition of this Agreement in Article Ill, Sectia?.

Section 2 Application of Agreement All provisions of this Agreement will apply to EE, School
Readiness, Parent Educators, other early childhaod, ABE teachers. The parties recognize that ECFE
School Readiness, other early childhood, and AB&gq@ms areunique and market driven and, accordingly,
require particular consideration in tiigreement.

Subd. 1 Calendar Year The calendar year for ECFE, School ReadinessnP&ducators, other early
childhood, and ABE teachersay be conducted over the period of the fiscal yegaa calendar that may
differ from that of the Pre K-12 programs.

Subd. 2 Duty Year The normal ECFE calendar year will consist 00 duty days. Recognizing the
unique nature of the ABE program the duty year Wil assigned by the School District and may be
modified based on the needs of the program.
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Section 3 Probationary Period: The probationary period &CFE, School Readiness, Parent Educators,
other early childhood, and ABE teachers will beeéhr(3) years of continuous service. Following the
probationary period, teachers may be dischargequstrcause. Teachers who hold continuing constatus
are subject to provisions as set forth in M.S. 12PA

Section 4 Seniority: Seniority is defined as the teacher’s originahtcwious employment in a licensed
position. ECFE, School Readiness, Parent Edugatther early childhood, and ABE, teacher senidigis
will be separate and apart from the seniority fisstall other teachers covered under this Agreemstit no
bumping or recall rights between the groups. ECFEhool Readiness, and other early childhood teackid
have seniority only as an early childhood teacA®E teachers will have seniority only as an ABEctesr.
ECFE, School Readiness, Parent Educators, othgrabeldhood, and ABE teachers will not have rigtdsany
other teaching position in the School District. the event of job elimination requiring lay-off etheacher with
the least seniority in the program will be laid bf§t. A teacher who has been displaced duelay-aff will be
placed on a recall list and will remain on the telist for a maximum of twenty-four (24) monthsVhen a
position becomes available, the most senior apfaigty licensed teacher will be recalled first. eTteacher
will receive a minimum of two (2) weeks notice etall. If the teacher fails to report to work first day of
service, the teacher will lose all recall rights.

Section 5 Rights of ECFE, School Readiness, Parent Educa$y Other Early Childhood, and ABE
Teachers ECFE, School Readiness, Parent Educators, othigrakgldhood, and ABE teacher assignments
and working conditions will include but not be liexl by Subd. 1. - 8. of this Section.

Subd. 1 Additional Hours When additional teaching hours are available, liburs will be offered to
teachers based on licensure aw®hiority with consideration given to clgzs®gramschedule, teaching
experience and skills.

Subd. 2 Reduction of Hours Reduction of hours will take platy reverse seniority. Exception: teachers
may have their hours of service reduced for ongsgheer week without regard to seniority. Positiaiisbe
eliminated in reverse seniority order. The numblehaurs assigned to a teacher at the beginnindghef t
school year will be an average of the teacherlsafadl spring hours of the previous year.

Subd. 3 ABE Offsite Instructional HoursDue to the special nature of the offsite workpl&nvironment,
the School District will determine which teacheriglare qualified for the position(s) with considion
given to experience and skills. In the event twonwre teachers are qualified for the position, the
assignment will be offered in order of seniority.

Subd. 4 Contracted PositionsWhenever a contract position is vacant, the reahtwill be offered to the
most senior hourly teacher in the program. Thatiposwill be offered in order by seniority untiteepted.

If not accepted, then the position will be postedhaontract position. Only full time, 0.9 FTE®8 FTE

contracts will be offered and the District will no¢ required to offer contracts less than 0.8 FTE.

When an hourly position is converted over to a @mted position or new contract positions are ectat a
program (ECFE, School Readiness, other early ahddhor ABE) it will be offered to the current dtaf
that program based on their seniority.
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Subd. 5 Planning and Prep Time Each ECFE, School Readiness, Parent Educatdr,otdrer early
childhood teacher wilhave five (5) minutes of prep/planning time for leawenty-five (25) minutes of
direct contact with program participants. Each ABEcher will have fifteen (15) minutes of prepf/plang
time for each sixty (60) minutes of direct contagh program participants.

Subd. 6 Set Up, Take Down, Reorganization Time for Ndentical Classes at Different Site€ach
ECFE teacher assigned to teach a class offerindhaaie thirty (30) minutes set up time prior to leatass
and thirty (30) minutes of take down or reorganaatime after each class.

Subd. 7 Set Up, Take Down, Reorganization Time for ld=itClasses and/or Non-Ildentical Classes
Offered at Same SiteEach ECFE teacher assigned to teach identiaaset and/or non-identical classes in
a series will have thirty (30) minutes set up tipner to the first class and thirty (30) minutesnganization
time between classes and thirty (30) minutes aé twn/reorganization time following the last classhe
series.

Subd. 8 Evening and Saturday AssignmeniSCFE teachers wilhot be required to work more than one
evening per week and one Saturday per semester.

Subd. 9 Classes The workweek for a full-time ECFE teacher wi# B maximum of one thousand two
hundred (1200) minutes of student contact timenmssk.

Subd. 10 Travel or Outreach Assignment®An ECFE teacher assigned to non-District 278ssdnd/or
assigned outreach teaching will have their scheduledified to meet these programmatic needs.

Section 6 Compensation Hourly rate ECFE, School Readiness, Parent Edtg;atther early childhood, and
ABE teachers are paid according to Schedule: E.

Subd. 1 Initial Salary Schedule PlacemeniThe School District will determine initial sayaschedule
placement based on teaching experience. Except@ysbe made by mutual agreement with Education
Minnesota — OSSEO.

Subd. 2 Performance Increment Advancemefithe School District will grant advancement or #bove
salary schedule for teaching experience effectitbebeginning of the work year, subject to theditions

as stated in Article XVI, Duration. A minimum ob&luty days teaching in this School District in gear

of teaching will be required to qualify for a yearxperience. Exceptions to Performance Increment
advancement will comply with Minnesota Statutes.

Subd. 3 Substitute Rate of PaySubstitutes in ECFE, School Readiness, Parentddrs, other early
childhood, and ABE programs will be paid hourly @aeting to Schedule D.

ARTICLE XV
GRIEVANCE PROCEDURE

Section 1 Grievance Definition A grievance will mean an allegation by a teaatesulting in a dispute or
disagreement between the teacher and the Schoadl Bsao the interpretation or application of teerts and
conditions of employment insofar as such mattezscantained in this Agreement.
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Section 2 Representative

a. The teacher, administrator, or School Boarg bearepresented during any step of the procedure b
any person or agent designated by such party tio &cs/her behalf.

b. Education Minnesota — OSSEO may be representatydevel of the grievance procedure.

Section 3 Definitions and Interpretations:

Subd. 1 Extension Time limits specified in this Agreement may beéemded by mutual agreement.

Subd. 2 Days Reference to days regarding time periods in phixedure will refer to working days. A
working day is defined as any weekday not desighat® a holiday by the School District. During the
summer break period, a working day is defined asveeekday not designated as a holiday by the School
District.

Subd. 3 Computation of Time In computing any period of time prescribed dowed by procedures
herein, the date of the act, event or default foictv the designated period of time begins to rulhwat be
included. The last day of the period so computdbe counted, unless it is a Saturday, a Sunday
legal holiday, in which event the period runs utité end of the next day which is not a Saturdéuaday,
or a legal holiday.

Subd. 4 Filing and Postmark The filing or service of any notice or documésetein will be timely if it
bears a postmark of the United States Postal Sewiitin the time period.

Subd. 5 Decisions All decisions rendered, with the exception otidmns rendered at Level | of this
grievance procedure, will be in writing settingtfothe decisions and will be transmitted to alltigar of
interest and to Education Minnesota - OSSEO.

Section 4 Time Limitation and Waiver: Grievances will not be valid for consideratiorlags the grievance
is submitted in writing to the School Board's dasig, setting forth the facts and the specific miow of this
Agreement allegedly violated and the particularefesought within twenty (20) days after the ddie event
giving rise to the grievance occurred. Such gmees must be filed in writing first with the pripal or
supervisor and Human Resources. Human Resowitidsrward a copy of the written grievance to Edition
Minnesota - OSSEO. Failure to file any grievandghn such period will be deemed a waiver there6hilure
to appeal a grievance from one level to anothehiwithe time periods hereafter provided will congé a
waiver of the grievance. An effort will first beatte to adjust an alleged grievance informally betwthe
teacher and the School Board's designee.

Section 5 Adjustment of Grievances Any written grievance submitted will be with thensent of Education
Minnesota - OSSEO. A teacher filing a written galece without the consent of Education Minnesota —
OSSEO will bear all costs of the grievance. Angisien on any grievance at any level without thespnce of
Education Minnesota — OSSEO will have no bearinghas Agreement nor will it set any precedent ois th
Agreement, or on any future grievance so filed with consent of Education Minnesota - OSSEO. Sdieol
Board, the teacher, and Education Minnesota — OS@®Rf@sentative will attempt to adjust grievantes thay
arise during the course of employment of any telaaithin the School District in the following mamme
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Subd. 1 Informal Discussions Before a written grievance is submitted, infolrdescussions will take
place between the aggrieved party, the principalsgpervisor and Education Minnesota - OSSEO
representative. Through these discussions theepavtll attempt to resolve the problem.

Subd. 2 Level t If the grievance is not resolved through infordscussions, the aggrieved party may
submit the grievance in writing to the principal supervisor. A copy of such written grievance must
simultaneously be filed with Human Resources. Theddor, Human Resources will set a meeting date
within five (5) days of his/her receipt of the wem grievance. The Director, Human Resourcesgii a
written decision on the grievance to the parti@®lved within ten (10) days after the meeting.

Subd. 3 Level Il In the event the grievance is not resolved ineld, the decision rendered may be
appealed to the superintendent of schools, prowsdeti appeal is made in writing within five (5) dafter
receipt of the decision in Level I. If a grievance properly appealed to the superintendent, the
superintendent or his/her designee will set a timemeet regarding the grievance within fifteen (#1&ys
after receipt of the appeal. Within ten (10) dafter the meeting, the superintendent or his/hergdee
will issue a decision in writing to the parties ahved.

Subd. 4 Level lll: In the event the grievance is not resolved imeldl, the decision rendered may be
appealed to the School Board, provided such appeahde in writing within five (5) days after repenf
the decision in Level II. If a grievance is prdgeappealed to the School Board, the School Boalicset a
time to hear the grievance within twenty (20) dafter the receipt of the appeal. Within twenty)(8ays
after the meeting, the School Board will issualgsision in writing to the parties involved. Agetbption of
the School Board a committee or representative($he School Board may be designated by the School
Board to hear the appeal at this level and repoftridings and recommendations to the School Boditk
School Board will then render its decision.

Section 6 School Board Review The School Board reserves the right to review @degision issued under
Level | or Level Il of this procedure provided tBehool Board or its representative notifies theigarof its
intention to review within ten (10) days after tthecision has been rendered. In the event the $&uzod
reviews a grievance under this section, the ScBoatd reserves the right to reverse or modify siextision.

Section 7 Arbitration Procedures: In the event that the teacher and the SchooldBasx unable to resolve
any grievance, the grievance may be submitteduditration as defined herein:

Subd. 1 Request A request to submit a grievance to arbitratiamstrbe in writing signed by the aggrieved
party, and such request must be filed in the offitéhe superintendent within ten (10) days follogvithe
decision in Level lll of the grievance procedure.

Subd. 2 Selection of Arbitrator Upon the proper submission of a grievance unbderterms of this
procedure, the parties will within ten (10) dayseafthe request to arbitrate, attempt to agree upen
selection of an arbitrator. If no agreement omgoitrator is reached, either party may requesBilreau of
Mediation Serviceso appoint an arbitrator, pursuant to the PELRAyvling such request is made within
twenty (20) days after the request for arbitratidrne request will ask that the appointment be nveitian
thirty (30) days after receipt of the request. Iiaito agree upon the arbitrator or the failureeiguest an
arbitrator from the Bureau of Mediation Serviaeishin the time periods provided herein will comste a
waiver of the grievance.
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Subd. 3 Hearing: The grievance will be heard by a single arbitrated both parties may be represented by
such person or persons as they may choose andhdtsignd the parties will have the right to a ingaat
which time both parties will have the opportunity dubmit evidence, offer testimony, and make oral o
written arguments relating to the issues beforeathérator. The proceeding before the arbitratr be a
hearing de novo.

Subd. 4 Decision The decision by the arbitrator will be rendevathin a time schedule mutually agreed
to. Decisions and awards by the arbitrator in gggeperly before him/her will be final and bindingon
the parties, subject however, to the limitationsted arbitration decisions as provided in the PEL&A
1971, as amended.

Subd. 5 Expenses Each party will bear its own expenses in conoectvith arbitration, including
expenses relating to the party's representatiieesses, and any other expenses which the padysint
connection with presenting its case in arbitratighitranscript or recording will be made of the ftiieg at
the request of either party. The parties will shaqually, fees and expenses of the arbitratoraagdther
expenses that the parties mutually agree are ragefss the conduct of the arbitration. The cobt@o
transcript or recording will be borne by the padguesting it.

Subd. 6 Jurisdiction The arbitrator will have jurisdiction over didpa or disagreements relating to
grievances properly before the arbitrator pursuarthe terms of this procedure. The jurisdictidntiee
arbitrator will not extend to proposed changesimts and conditions of employment as defined hexeth
contained in this Agreement; nor will an arbitrab@ve jurisdiction over any grievance which has lvexn
submitted to arbitration in compliance with thenterof the grievance and arbitration procedure died
herein; nor will the jurisdiction of the arbitratektend to matters of inherent managerial polidyiclv will
include but are not limited to such areas of dis@neor policy as the functions and programs of the
employer, its overall budget, utilization of teclogy, the organizational structure, and selection a
direction and number of personnel. In consideany issue in dispute, in its order, the arbitravdl give
due consideration to the statutory rights and albligps of the public School Boards to manage eiffity
and conduct its operation within the legal limibas surrounding the financing of such operations

Section 8 General

Subd. 1 Reprisals No reprisals of any kind will be taken by theh8ol Board or by any member of the
administration against any aggrieved person, amyesentative of an aggrieved person, or any other
participants in the grievance procedure by reas@uch participation.

Subd. 2 Teacher RightsNothing herein will be construed to limit, impair affect the right of any teacher,
or group of teachers, as provided in state statutes

ARTICLE XVI
DURATION

Section 1 Terms and Reopening Negotiations This Agreement will remain in full force and eftefor a
period commencing upon the date of its executiooutdph June 30, 2011, and thereafter until modificest are
made pursuant to the PELRA. In the event a suoce8greement is not entered into prior to the
commencement of school in 2011, a teacher will bepensated according to the last individual contrac
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executed between the teacher and the School Dighit such time that a successor Agreement iswed. If
the exclusive representative desires to modifyroerad this Agreement commencing on July 1, 201vilit
give written notice of such intent no later tharrip, 2011.

If such notice is not served, the School Distridtl wot be required to negotiate any terms of
employment for the following school year. Unlesheswise mutually agreed, the parties will not
commence negotiations more than one hundred tw@#9) days prior to the expiration of this
Agreement.

Section 2 Effect This Agreement constitutes the full and compégeeement between the School Board and
Education Minnesota — OSSEO representing the temcidndependent School District 279. The pransi
herein relating to the terms and conditions of eyplent, supersede any and all prior agreementslutems,
practices, School District policies, rules or regidns concerning terms and conditions of employmen
inconsistent with these provisions. All matters cavered by this Agreement are hereby reservéaet&chool
Board.

Section 3 Finality: Any matters relating to the current contract tesmmether or not referred to in this
Agreement, will not be open for negotiations durthg term of this Agreement except as provided iiticke
XVI, Section 5.

Section 4 Severability,. The provisions of this Agreement will be seveealaind if any provision thereof or
any such provision under any circumstances is eldlid, it will not affect any other provisions dhis
Agreement or the application of any provision tloére

Section 5 Savings Clause Any provision of this Agreement found to be imhation of any applicable laws,
rules, regulations, directives or orders will béjsat to renegotiation insofar as any provisiomisiolation of
such applicable laws, rules, regulations, direstioeorders.
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Q = Quarter Hours
Lane® I

BA
Performance
Increment

1 35800
2 36897
3 38077
4 39296
5 40553
6 41850
7 43189
8 44572
9 45998
10 46900
11 48300

S = Semester Hours

I
Q BA+15
S BA+10

36897

38077
39296

40553
41850
43189
44572

45998
47470
48989

50600

Career Performandacrement&

14 49688
18 51074
22 52461
26 53848

51986

53373

54760

56148

I
Q BA+30
S BA+20

38077

39296
40553

41850
43189
44572
45998

47470
48989
50556

53100

54202
55588
56976

58362

SCHEDULE A
2009 - 2010 SALARY SCHEDULE

IV
Q BA5S
S BA+30

39296

40553
41850

43189
44572
45998
47470

48989
50556
52466

55861

57471
58858
60245

62557

Vv VI
MA Q MA+15
S MA+10
43593 44987
44987 46427
46427 47911
47911 49446
49446 51028
51028 52662
52662 54346
54346 56086
56086 57880
57880 59732
61936 63696
63662 65538
65165 67157
66668 68774
69094 71317

Vi VIl
Q MA+30 Q MA+45
S MA+20 S MA+
46427 47911
47911 49446
49446 51028
51028 52662
52662 54346
54346 56086
56086 57880
57880 59732
59732 61644
61644 63615
65459 27867
67417 69347
69149 0r189
70884 74548
73524 77950

Teachers at Performance Increments 11-26 who deneive a Performance Increment or Career Perficena

Increment for the 2009-2010 school year shall recaicash payment of $700.00.

1 MA Out of Field.

2 Career performance increments advancement sededti Section 4, Subd. 6
Note: Increment advancement in cktlsecabove schedule is subject to the provisidmricle
VI, Section 4, Subd. 4.
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SCHEDULE B
2010 - 2011 SALARY SCHEDULE

Q = Quarter Hours S = Semester Hours
Lane® I Il 1 \Y% Vv Vi Vil VI
BA Q BA+15 Q BA+30 Q BA+45 MA Q M5 Q MA+30 Q MA+45
S BA+10 S BA+20 S BA+30 S MA+10 S MA+20 MA+30

Performance

Increment
1 35800 36897 38077 39296 43593 44987 46427 47911
2 36897 38077 39296 40553 44987 46427 47911 49446
3 38077 39296 40553 41850 46427 47911 49446 51028
4 39296 40553 41850 43189 47911 49446 51028 52662
5 40553 41850 43180 44572 49449 51028 52662 54346
6 41850 43189 44572 45998 51028 52662 54346 56086
7 43189 44572 45998 47470 52662 54346 56086 57880
8 44572 45998 47470 48989 54346 56086 57880 59732
9 45998 47470 48989 50556 56086 57880 59732 61644
10 46900 48989 50556 52466 57880 59732 61644 63615
11 49050 51350 53850 56611 62686 64446 66209 68024

Career Performandacrement&

14 50438 52736 54952 58221 64412 66288 68167 70097
18 51824 54123 56338 59608 65915 67907 69899 72640
22 53211 55510 57726 60995 67418 69524 71634 75298
26 54598 56898 59112 63307 69844 72067 74274 78700

MA Out of Field.
2Career performance increments advancement sedefdtiSection 4, Subd. 6

Note: Increment advancement in cktlsecabove schedule is subject to the provisidrricle
VI, Section 4, Subd. 4.
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SCHEDULE C
2009-2011 EXTRA ASSIGNMENTS — COMPENSATION

The salaries for extra/co-curricular activitiesloé schools will be paid according to the followsghedules.
Each point will be compensated at $118.00 per pminStep 1; Step 2 and Step Will each receive a 5%
increase. Assistant positions will receive a satsased on a .75 factor of the point/salary. Angeain
season length will affect points.

Extra/co-curricular advisors and coaches will beegithe option of up to three scheduled paymentsglu
the assignment.

The extended season compensation plan will begialélo and 6% payment per level of competition.

l. 2009 - 2011 SENIOR HIGH ATHLETIC ACTIVITIES :

HEAD HEAD HEAD ASST ASST ASST
SENIOR HIGH POINTS @| VALUES | VALUES | VALUES | VALUES | VALUES | VALUES

ATHLETICS $118.00 | STEP1 | STEP2 | STEP 1% STEP1 | STEP2 | STEP 1T
BASKETBALL 53.2 6278 6591 6921 4708 4944 5191
HOCKEY 50.8 5994 6294 6609 4496 4721 4957
FOOTBALL 50.8 5994 6294 6609 4496 4721 4957
WRESTLING 46.0 5428 5699 5984 4071 4275 4488
SWIMMING 36.7 4331 4547 4774 3248 3410 3581
SOFTBALL 38.5 4543 4770 5009 3407 3578 3756
VOLLEYBALL 38.5 4543 4770 5009 3407 3578 3756
BASEBALL 38.5 4543 4770 5009 3407 3578 3756
NORDIC SKIING 36.3 4283 4498 4722 3213 3373 3542
ALPINE SKIING 36.3 4283 4498 4722 3213 3373 3542
LACROSSE 36.3 4283 4498 4722 3213 3373 3542
TRACK 36.3 4283 4498 4722 3213 3373 3542
SOCCER 36.3 4283 4498 4722 3213 3373 3542
GYMNASTICS 34.6 4083 4287 4501 3062 3215 3376
GOLF 34.0 4012 4213 4423 3009 3159 3317
CROSS COUNTRY 33.9 4000 4200 4410 3000 3150 3308
ADAPT. HOCKEY 33.2 3918 4113 4319 2938 3085 3239
ADAPT. SOCCER 33.7 3918 4113 4319 2938 3085 3239
ADAPT. SOFTBALL 33.2 3918 4113 4319 2938 3085 3239
SYNC. SWIMMING 32.5 3835 4027 4228 2876 3020 3171
CHEERLEADING (W) 31.6 3729 3915 4111 2797 2936 3083
DANCE TEAM 29.4 3469 3643 3825 2602 2732 2869
TENNIS 26.1 3080 3234 3395 2310 2425 2547
CHEERLEADING (F) 23.2 2738 2874 3018 2053 2156 2264

'Experience step to be granted after ten (10) yafaesperience in the same sport/activity.
Note: Any person who was "grand-personed" durimg 1989-91 contract will continue to be "grand-paed" if
scheduled amounts above are less than the "grasdrasl” amounts.
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1. 2009 - 2011 SENIOR HIGH ACTIVITIES:

HEAD HEAD HEAD ASST ASST ASST
SENIOR HIGH POINTS @ |VALUES | VALUES | VALUES |VALUES |VALUES |VALUES
ACTIVITIES $118.00 STEP 1| STEP 2 |STEP 11| STEP 1| STEP 2 |STEP 171
EQUIPMENT MANAGER 50.3 5935 6232 6544
SUMMER MARCHING BAND 46.9 5534 5811 6101 4151 4358 4576
ARENA MANAGER 42.8 5050 5303 5568
DEBATE 37.8 4460 4683 4918 3345 3513 3688
3 ACT PLAY 33.9 4000 4200 4410 3000 3150 3308
NEWSPAPER 31.G 3658 3841 4033
AUDITORIUM MANAGER 29.5 3481 3655 3838
MUSICAL DIRECTOR 28.7 3387 3556 3734
MUSICAL/VOCAL DIRECTOR 28.7 3387 3556 3734
STUDENT SENATE 25.6 3021 3172 3330 2266 2379 2498
YEARBOOK 24.9 2938 3085 3239
ONE ACT PLAY 21.1 2490 2614 2745
NEWSPAPER -- CLASS 21.0 2478 2602 2732
MATH LEAGUE 20.6 2431 2552 2680
SPEECH 20.6 2431 2552 2680 1823 1914 2010
BAND DIRECTOR 19.7 2325 2441 2563
ORCHESTRA DIRECTOR 19.7 2325 2441 2563
VOCAL DIRECTORS 19.7 2325 2441 2563
CHEM. HYGIENE OFFICER 17.Q 2006 2106 2212
MUSICAL/ORCH DIRECTOR 16.8 1982 2082 2186
MUSICAL/TECH DIRECTOR 16.8 1982 2082 2186
YEARBOOK -- CLASS 16.7] 1971 2069 2173
MOCK TRIAL 15.5 1829 1920 2016
ACADEMIC COACH 15.0 1770 1859 1951
WEBMASTER 15.0 1770 1859 1951
WEIGHT ROOM COACH (W) 13.8 1628 1710 1795
DRAMA CLUB 11.6 1369 1437 1509
CLASS ADVISOR 12.4 1463 1536 1613
NATL. HONOR SOCIETY 12.4 1463 1536 1613
WINTER PEP BAND 12.] 1428 1499 1574
WEIGHT ROOM COACH (F) 11.§ 1392 1462 1535
SUPERMILEAGE 11.7 1381 1450 1523
FALL PEP BAND 10.8 1274 1338 1405
WEIGHT ROOM COACH (S) 9.1 1074 1127 1184
ACADEMIC CLUBS 8.8 1038 1090 1145
LITERARY MAGAZINE 8.0 944 991 1041
MUSICAL PRODUCER 8.0 944 991 1041

'Experience step to be granted after ten (10) yefaggperience in the same sport/activity.

Note: Any person who was "grand-personed” durtiregt989-91 contract will continue to be "grand-paexl” if
scheduled amounts above are less than the "grasdrasl” amounts.
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. 2009 - 2011 JUNIOR HIGH ACTIVITIES:

HEAD HEAD HEAD
JUNIOR HIGH POINTS @ | VALUES | VALUES | VALUES
ACTIVITIES $118.00 STEP1 | STEP 2 STEP 11
ATHLETIC DIRECTOR 36.0 4248 4460 4683
AUDITORIUM MANAGER 24.8 2926 3073 3226
MUSICAL DIRECTOR 23.0 2714 2850 2992
EQUIPMENT MANAGER 20.7 2443 2565 2693
YEARBOOK 15.7 1853 1945 2042
GYMNASTICS 15.3 1805 1896 1990
BASKETBALL 15.3 1805 1896 1990
FOOTBALL 15.3 1805 1896 1990
WRESTLING 15.3 1805 1896 1990
VOLLEYBALL 15.3 1805 1896 1990
ACADEMIC COACH 15.0 1770 1859 1951
SOFTBALL SLOW PITCH 14.3 1687 1772 1860
SOFTBALL MODIFIED 14.3 1687 1772 1860
SWIMMING 14.3 1687 1772 1860
STUDENT COUNCIL 13.3 1659 1742 1829
BAND DIRECTOR 12.4 1463 1536 1613
ORCHESTRA DIRECTOR 12.4 1463 1536 1613
VOCAL DIRECTOR 12.4 1463 1536 1613
SYNCHRONIZE SWIMMING 12.3 1451 1524 1600
WEBMASTER 12.0 1416 1487 1561
TRACK 11.9 1404 1474 1548
CHEMICAL HYGIENE OFFICER 11.4 1368 1437 1509
CROSS COUNTRY 10.7 1263 1326 1392
GOLF 10.7 1263 1326 1392
CHEERLEADING (FALL) 10.0 1180 1239 1301
TENNIS 10.0 1180 1239 1301
ACADEMIC CLUBS 9.3 1097 1152 1210
DRAMA CLUB 9.3 1097 1152 1210
NEWSPAPER 9.3 1097 1152 1210
PHOTO CLUB 9.3 1097 1152 1210
PLAY DIRECTOR 9.3 1097 1152 1210
SPECIAL ACTIVITIES 9.3 1097 1152 1210
DEBATE 9.3 1097 1152 1210

'Experience step to be granted after ten (10) yefaggperience in the same sport/activity.

NOTE: Any person who was "grand-personed" durirg989-91 contract will continue to be "grand-paesl" if

scheduled amounts above are less than the "grasdresl" amounts.
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IV. 2009 — 2011 ELEMENTARY ACTIVITIES:

HEAD HEAD HEAD

ELEMENTARY ACTIVITIES POINTS | VALUES VALUES VALUES

@ $118.00 STEP 1 STEP 2 STEP 11
CHILD CHORUS DIRECTOR 23.7 2797 2936 3083
SAFETY PATROL 16.4 1935 2032 2134
ACADEMIC COACH 15.0 1770 1859 1951
CHILD CHORUS ACCOMPANIST 13.9 1593 1673 1756
ELEMENTARY ORCHESTRA 104 1227 1289 1353
ELEMENTARY BAND 10.4 1227 1289 1353
WEBMASTER 8.9 1050 1103 1158
ELEMENTARY CHORUS 7.7 909 954 1002
STUDENT COUNCIL 6.8 802 843 885
YOUNG INVENTOR'’S FAIR 5.0 590 620 650

'Experience step to be granted after ten (10) yefaggperience in the same sport/activity.

Note: Any person who was "grand-personed” dureg989-91 contract will continue to be "grand-paexl” if
scheduled amounts above are less than the "grasdresl" amounts.

V. DISTRICT CURRICULUM SPECIALISTS :

POINTS
2009 - 2011 @ $118.00 STEP1 | STEP2 | STEP 17
34 4012 4213 4423

“Experience step to be granted after ten (10) yafagsperience in this position.
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VI. SALARIES OF DEPARTMENT CHAIRPERSONS/ELEMENTARY TE AM LEADERS
2009 — 2011

Section 1 Elementary Team Leaders and Secondary Chairpevgitiise compensated as follows: $40.00 for
each member on their team or in their departmarg gight (8.2) points at1$8.00per pointin 2009-2011.

Section 2 Determination of teams and departments will bkews:

Elementary Schoots

Kindergarten B Grade

1% Grade Special Education

2" Grade Two (2) Specialists Teams

3% Grade > Physical EducatigrMusic, Library Media
4" Grade > English Language Learner (ELL);

5" Grade > Behavior Intervention Teacher (BIT);

> Talented and Gifted (TAG), etc.

Junior High Schools

Art Media and Technology

English Language Learner (ELL) Music

Family Consumer Science Physical Education

Guidance Science

Industrial Technology Social Studies

Language Arts Special Education

Mathematics World Language (IB Magnet Schodypn

Senior High Schoots

Art Mathematics

Business Education Media and Technology
Cooperative Program Music

English Language Learner (ELL) Physical Education
Family Consumer Science Science

Guidance Social Studies
Industrial Technology Special Education
Language Arts World Language

!In the event alternative models are developednthe positions will be formulated on the same basighe existing
model as defined in Schedule C VI, Sectidmetein provided that they are of equal respongjtdind time commitments.
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SCHEDULE D
2009 — 201 OTHER ASSIGNMENTS — HOURLY COMPENSATION

Section 1 Rate of Pay

2009-2010 2010-2011
$28.79 $29.08

a. Extra Time Teachers will be paid the established hourlg cdtpay for extra assignments not specified
elsewhere in this Agreement. Extra assignmentade¢ but are not limited to, summer
school/programs teachers, homebound teachersguum team writers, staff development trainers,
writing team leaders, and staff development pagaition.

b. Hourly Assignment Teachers will be paid the established hourlg citpay for a regular hourly
assignment. Regular hourly assignments includieatzunot limited to, Title | teaching.

SCHEDULE E
2009 — 201 ECFE, SCHOOL READINESS, PARENT EDUCATORS, OTHER EAR LY
CHILDHOOD, AND ABE TEACHERS

BA Performance Increment MA Performance Increment
2009-2010 2010-2011 2009-2010 2010-2011
1 $28.79 $29.08 1 $29.04 $29.33
2 $29.08 $29.37 2 $29.33 $29.62
3 $29.37 $29.66 3 $29.62 $29.92
4 $29.66 $29.96 4 $29.92 $30.22
5 $29.96 $30.26 5 $30.22 $30.52
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MEMORANDUMS OF UNDERSTANDING

BETWEEN

OSSEO AREA SCHOOLS (ISD 279) & EDUCATION MINNESOTA — OSSEO

TOPIC PAGE
Department Chair/Team Leader Selection ProCess..........ccoevveiviieeeniiiieeiiiiiineeen, 2
Topics Subject to the Meet and Confer ProCeSS o .....oovvviiviimmmeeeeeeeeeeeeeeeeiiiinns 2
Extended lliness Sick Leave P0o0l Procedures..........oooeveeiiiiiiiiiiiiiiiiieee e -3
Library Media Specialist Exchange Days for Set Up..........cceeiiiiniiiiiiiiiiiiiiiiiiins 4
Library Media Specialist Exchange Days for Summeservice...............ccoeevvvveriaenns 5
Selected Personnel PracCliCes........couuuiiiiieemmiiiiiiiiieaa e eeeee e e eeeeeeeeenaenes 5
Sub Committees to Review Topics of Mutual Interests...........cccceeeiiiicccveevinnnnnes 6
Counselor Exchange Days for Summer Duty DayS............uveveeeeemmneeneeenminninnnnn 6
Professional Learning COMMUNITIES......... . eieeeiiiiiiiiiiaae e e e e e e e 7
Addendum A — Teacher TranSfer ... 8

The following pages contain the full text of the fi@andums Of Understanding between the Schoolibtistr
and Education Minnesota — OSSEO.

OSSEO AREA SCHOOLS - ISD 279 EDUCATION MINNESOTAOSSEO

Director, Human Resources President

Director, Human Resources Field Staff Represieatat
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Department Chair / Team Leader Selection Process

EFFECTIVE DATES. November 16, 1989 TO N/A
REVISION DATES: January 3, 2002
Posting":

The department chair and team leader positiontodse posted annually along with the current jobcdetion.
The posting could include information concerninga@pl projects, curriculum implementation and iaégrtion
activities for which leadership will be needed.

Application / Nomination:

The members of the team or department will meet g®up and nominate up to three candidates whof¢ed
will provide the appropriate leadership and comroation. Applicants may provide information rel&tito
why she/he would be suited for the leadership osit

Interview Process:

The principal will conduct interviews with each dishate. Interview questions will be contributedthg staff
and principal based on the expectations of thet#tegroup and principal for that position.

Selection of Candidate:
The principal will make the final selection.
'Annual posting of the leadership position doespretlude the opportunity for a person continuinghiat position for a

second year, particularly when excellent leaderslaip been provided. However, when a new buildsngpened, it is
recommended that the team leader/department cbsitign remain stable for two years.

Topics Subject to the Meet and Confer Process

EFFECTIVE DATES: January 3, 2002 TO N/A

Changes that affect the Agreement on Terms and iGamsl of Employment are subject to the meet antfero
process. This meet and confer agreement is renided to interfere with inherent managerial rightgnized
in the Agreement on Terms and Conditions of Empleym
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Extended lliness Sick Leave Pool Procedures

EFFECTIVE DATES: November 16,1989 TO  N/A

REVISION DATES: August, 2007;0ctober 21, 2003; January 3, 2002; November 1995

Administration:

Human Resources will administer the extended iir@sk leave pool. An accounting of the pool’s rapien
will be given to Education Minnesota - OSSEO aniyuduly).

Membership:

Teachers as defined in this Agreement on TermsGordlitions of Employment between Independent School
District 279 and Education Minnesota — OSSEO agihdé to be members of the extended sick leavé. poo

All teachers hired after July 1, 2004 will be ragdi to join the pool. The new teacher will conit# one (1)
day of sick leave to the pool.

Any teacher employed prior to July 1, 200¢ho did not join the pool when he/she was initialigible, may
join when the pool is replenished or during openokment which occurs within thirty (30) days ofaba
contract ratification. A teacher joining becau$¢he need to replenish the pool or during opemlément after
contract ratification must donate the number ofsdayual to the number of days he/she would havatddrhad
he/she been a member of the pool from the timénbedss first eligible.

Once a teacher is a member of the extended iliekdeave pool he/she may not withdraw from mersigr

A minimum of five hundred (500) days must be in ool at the start of each school year. If the berrof
days is less than five hundred (500), each memlst oontribute one (1) additional day of accumulageek
leave to the pool. All days donated to the poel ron-returnable. However, if a teacher has ddnateay to
the pool within three (3) years of their retiremémt donated day may be used for their Retirentesenitive
Pay (Article VII, Section 7) or their School Boa@bntribution for Health Insurance for Retirees (@& VI,

Section 7) provided the teacher has not utilizesl gbol within the same three (3) years, that day e
restored to their accumulated sick leave balance.

Operation:

The purpose of the pool is to provide extra sickvée days to those teachers suffering from a long-
term/extended/recurring illness. A long-term i8seor extended illness is defined as an abseniweeoty-four
(24) or more consecutive duty days. Sick leavd pgags will be used only for personal long-termes of the
teacher.

In order for teachers to be eligible to draw frdra pool, they must be contributing members. A estior use
of pool days must be in writing and must be accamgzh by a licensed physician’s verification thae th
applicant is/was unable to work.
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A member is not eligible to use pool days untikfi{s) consecutive duty days after the depletiomdividual
accumulated sick leave (five day pay deduct). kade personal leave and/or substitute leave dagg e
substituted for the five (5) day pay deduct.

Benefits from the sick leave pool will end upon @&mber’'s qualification for benefits from the longrte
disability insurance plan, the Teachers’ Retirenfsgociation, or Social Security. The maximum biefiem
the pool by any member is fifty-five (55) days asd as the absence is uninterrupted and verifiea lmensed
physician.

Sick leave days from the pool may be drawn onlydiesignated teacher calendar duty days.

Teachers on leaves of absence or sabbaticals areligible for benefits from the pool. Teachersaiging
workers’ compensation are not eligible to draw fribra pool.

The fiscal year of the pool will be the teachertcact year. A maximum of five hundred (500) dayaynbe
drawn from the pool in any one year.

Exceptions may be made at the discretion of thedbar, Human Resources.

Library Media Specialists Exchange Days for Set Up

EFFECTIVE DATES: December 21, 2005 TO N/A

Education Minnesota-OSSEO and the School Distrggea that elementary and secondary library media
specialists have a unique and important role tg plgroviding library, media and technology seesdo the
students, teachers and community within Distri@.27

Elementary and secondary library media specidigs voluntarily, with their principals’ agreemenhoose to
provide the individual schools that they serve withto four (4) days of set up, distribution of gupent or
other duties to prepare the media center for the sf the school year during the summer may exgbam
maximum of four (4) days during the regular scheer for the days worked during the summer.

Library media specialists may exchange these summoekdays for four (4) contract workdays during the
regular school year. Exchange days selected fr@emegular school year contracted days must bedatdgk by
mutual agreement with the building principal(s)on@icts with scheduling of exchange days will bediated
by the Director, Human Resources.
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Library Media Specialist Exchange Days for Summer h-service

EFFECTIVE DATES: July 18, 1995 TO N/A

REVISION DATES: January 3, 2002; July 1, 2005

Elementary and secondary library media speciatigtyg voluntarily choose to participate in staff depenent
activities sponsored by the School District Medral & echnology Department for a maximum of five days
during the summer that may be exchanged for a maxiwrf five days during the regular school year.

Library media specialists may exchange these stafklopment days for five contract workdays durihg
regular school year. Exchange days selected fr@emegular school year contracted days must bedatdgk by
mutual agreement with the building principal(s)on@icts with scheduling of exchange days will bediated
by the Director, Human Resources.

Selected Personnel Practices

EFFECTIVE DATES: September 27, 2000TO  N/A

REVISION DATES: January 3, 2002; July 1, 2004

Selected Personnel Practices

1. Education Minnesota — OSSEO representation on Disittt-wide committees
When teacher representation is needed for a Distide committee or task force, Education Minneseta
OSSEO will select the representative(s). Admiaistn will collaborate with Education Minnesota —
OSSEO when appointing teachers to District-wide mmittees.

2. Investigation protocol
When a teacher is alleged to have committed misadnthe teacher must be allowed to have an Edurcati
Minnesota — OSSEO representative with him/her gtraeeting related to the alleged misconduct. The
investigation process must be conducted in an etpesl manner once representation has been estaflis
The administrator in charge of the investigatiofl miake every effort to complete the investigatieithin
30 calendar days; however, circumstances surrogratirallegation may result in an extended investiga
The staff member must be given timely progressnspo

Teachers placed on administrative leave of abselrag an investigation will receive full pay and
benefits.

Data resulting from an investigation will be hartkeccording to applicable School Board policy amel t
Minnesota Government Data Practices Act.

3. Safe building, site, program
The School Board shall not require licensed staff’ork in unsafe, unhealthy, or hazardous condition
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Sub Committees to Review Topics of Mutual Interest

EFFECTIVE DATES July 1, 2009 TO  June 30, 2011

It is mutually understood that the School Distramtd Education Minnesota-OSSEO will establish sub-
committees designed to study various topics relédethe Terms and Conditions of Employment. The- sub
committee will make a report of their findings,lde considered and mutually agreed upon for possiblasion

in the 2009-2011 Teachers’ Terms and Conditiorisroployment.

The topics to be addressed by individual sub-coteest

Teacher Work Day (instructional time, duty day, kgear, required meetings, professional expectation
and/or responsibilities)
Sick Leave Pay and Attendance

Each sub-committee will be comprised of memberthefteachers bargaining unit appointed by the Bduca
Minnesota-OSSEO President, and members of adnahatr appointed by the Director, Human Resources.
The committee will have equal membership. The camtemiwill be co-chaired by an Education Minnesota-
OSSEO representative and a School District admatcst

The recommendations of the sub-committees willbgobinding on either Education Minnesota-OSSEer t
School Board. Some of the recommendations magnpé&emented by action of the Administration if theeg
not in conflict with the Terms and Conditions of gayment, Minnesota Statute, or School Board policy
otherwise, the recommendations will only be implated if they are approved through the Meet and &onf
Process between Education Minnesota-OSSEO and Sorstioct and/or they are made a part of the eptént
for the 2009-2011 contract.

Counselor Exchange for Summer Duty Days

Senior High 191 paid days: 186 contract, five @&dgoro rata, also including five (5) days as dafitvelow.
Junior High 186 paid days including five (5) dagsdefined below.

Summer Duty days will be scheduled the week afteosl ends in the spring and the two weeks prideacher
workshops in the fall. Days scheduled outsidedtigses will be mutually agreed upon by the buigdin
principal and the affected counselor(s). A maximafrfive (5) days during the summer may be exchdrigea
maximum of five (5) days during the regular schgedr. Counselors may exchange these summer dygy da
for five (5) contract workdays during the regulehgol year. The five (5) days selected from tlgaila school
year contracted days must be scheduled by mutuageagnt with the building principal(s). Conflietéth
scheduling of exchange days will be mediated byDinector, Human Resources and a representative of
Education Minnesota-OSSEO (EM-O).
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Professional Learning Communities

EFFECTIVE DATES: January 1, 2010, through June 30, 2011

PLC (Professional Learning Community) Review Conteeit A PLC review committee will be comprised of
members of the teachers bargaining unit as selégtéae Education Minnesota — OSSEO president, and
members of District administration to oversee asgkas current implementation of PLCs. The comenitiié
have equal representation between District adnnatiesh and Education Minnesota — OSSEO. This
committee’s guidelines and protocols will be impéarted starting in the 2010-2011 school year.

PLC Responsibilities Outside of those months in which the Districsteyn PLC times are scheduled, the
expectation is that teachers will meet approxinyateke (1) hour per month as recommended in theepsadnal
development calendar. The PLC time will be prosidering the teacher’s duty day if possible. I{dPlime
cannot be provided during the duty day, thenthésresponsibility of the PLC team to arrange thygreximate
one (1) hour per month outside of the duty day.

Teachers will participate on one (1) PLC team egldb their teaching assignment. If an administrags an
interest in assigning a teacher to more than onBI(C, the administrator and the teacher shalhgitdo
determine the PLC assignment(s) informally. If #lgeninistrator and the teacher are unable to redbly PLC
assignment(s) informally, the assignment(s) shalli&termined by the review committee.

Waiver. If an administrator determines that additionaCRimes and meetings are necessary beyond what is
outlined above to advance student achievement, additional PLC meetings shall occur: (1) afte¥%/6f

those affected (70% of those voting) in the buiddapprove of such additional PLC meetings; anaft@y
review by the PLC review committee.
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ADDENDUM A

TEACHER TRANSFER PROCEDURES

Subd. 1 Distribution of FTE's within the Building/Site ®rogram

The specific process for distribution within thelbung/site or program of the Full Time Equivalents
(FTE's) will be governed by the Site Decision MakMatrix as identified in the School Improvement
Guidelines andParameters HandboolPrincipals will be provided the names of thasschers who have a
right to return to a previously held position. Tlkars with return rights include:

a. Teachers returning from approved leaves purgoaeturn right guidelines disclosed in Article-1V
Leaves of Absence of the Teachers Terms and Conditif Employment

b. Teachers returning from a Teacher ExchangeSsbd.10 of this Addendum).

c. Teachers in identified positions who have intlidaan intention to return to their former position
(see Subd. 16 of this Addendum).

Subd. 2 Internal Site Reassignments of Continuing Canff@achers

All openings created by retirements, resignatitesninations or new programs known by Maréhndll

first be made available to continuing contract begis who are currently within the building/siteppogram.
All continuing contract teachers requesting anrirgésite reassignment must be interviewed in atzwre
with established guidelines of the Site Decisionkivig Matrix or by a team of affected teachers, udahg
the Principal/Director/Coordinator. The Principaté&ztor/ Coordinator will make the final decision.
However, the building/site or program must subnstrailar or equal position to the Initial Voluntary
Transfer of Continuing Contract Teachers Process.

(Exception: If the building/site or program has awverall reduction in their FTE’'s any FTE opening
created by retirements, resignations, terminationgsew programs that are filled at the buildingésar
program by a continuing contract teacher in thisgess exempts the building/site or program fromiritav
to submit a similar or equal position to the Initdoluntary Transfer of Continuing Contract Teacher
Process. Probationary teachers cannot be moved treir current level and/or assignments into a Ilyew
vacated position if a similar position cannot béivired to the initial voluntary transfer process)

Subd. 3 Internal Site Reassignments of Probationary lemc

Probationary teachers may be reassigned withibubding/site or program. However, this reassignimen
will only be done with the consent of the probatignteacher(s). The reassignment of probatioreagtters
cannot reduce the number of FTE’s that a builditegts program submits to the Initial Voluntary Mmsder
Process of Continuing Contract Teachers. The Pah®irector/Coordinator will make the final deicia
on any reassignment of probationary teachers iintleenal Site Reassignment of Probationary Staff.
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Subd. 4 Initial Voluntary Transfer of Continuing Conttalbeachers

Positions created by retirements, resignations)itettions or new programs that are known by Marth 1
will be open to all properly licensed continuinghtr@ct teachers who may seek a voluntary transiesp
when a building/site or program filled the positwithin the Internal Site Reassignment Processes as
outlined in Subd. 2 and Subd. 3.

a. Interviews in the Initial Voluntary Transferf6ontinuing Contract Teachers

Continuing contract teachers who seek a voluntarysfer must notify the Human Resources
Department within a five (5) day posting period pasitions in this Initial Voluntary Transfer
process. All continuing contract teachers requgsinoluntary transfer must be interviewed in
accordance with established guidelines of the [B@eision-Making Matrix or by a team of affected
teachers, including the Principal/Director/Coordiana The Principal/Director/Coordinator will
make the final decision. When there is more thaaapen position at a building/site or program
and a continuing contract teacher applies for mla@positions, the building/site or progranordy
obligated to interview theontinuing contract teacher two (2) times. Reasibmequested, must be
presented within five (5) days to the teacher etd#cted with appropriate feedback about the
interview and why the decision to deny the trangfas made.

b. Availability of New Opening for the Internal R&signment Process

The position previously held by a continuing coatri@acher who receives a reassignment in this
Initial Voluntary Transfer Process will be made ialale for internal site reassignment following the
procedures of Subd. 2 with a 24 hour posting, dirbve made available through the Involuntary
Transfer Process.

Subd. 5 Identification of Continuing Contract Teacher hovoluntary Transfer

The following procedures will be followed to idefigtthe continuing contract teacher who will be an
Involuntary Transfer

a. Probationary Teacher within Affected Grade LevadpBrtment or Program

When an Involuntary Transfer is required at a giagel, department or program and there is a
probationary teacher within the grade level, deparnt or program, the probationary teacher will be
removed from the position and may be placed irriadnpool provided the teacher meets District
standards based on the teacher performance ap@gssam. Probationary teachers not placed in
the hiring pool will have their contracts non-remehat the end of the current school year.
Placement in this pool does not guarantee employnteéowever, following the Involuntary

Transfer Process teachers in the hiring pool gfldted probationary teachers will be considered
first for any remaining open positions. Probatiyrtaachers selected for the pool but not placed by
June # will have their teaching contract non-renewed.

b. Probationary Teacher within Affected Grade LevetpBrtment or Program

If there are no probationary teachers at the aftegtade level, department or program, continuing
contract teacher volunteers within the grade ledgbartment or program will be sought to become
the Involuntary Transfer see Subd. 5c.
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c. Continuing Contract Teacher within Affected Gradwvél, Department or Program wants to be the
Involuntary Transfer

Continuing Contract teachers in the affected gtadel, department or program may volunteer in
seniority order (most to least) to become the lantary Transfer.

d. No Continuing Contract Teacher within Affected Gedabvel, Department or Program wants to be
the Involuntary Transfer

If there are no volunteers at the affected gradel |@epartment or program, other continuing
contract teachers holding the same licensure dgdisé senior continuing contract teacher of the
affected grade level, department or program mayntekr, again in seniority order (most to least), t
become the Involuntary Transfer. The Principal mgPam Director/Coordinator must approve the
request to allow these building/site or progranuntters because the least senior teacher of the
affected grade level, department or program massster to the position held by the teacher who
volunteers to become the Involuntary Transfer.

e. Least Senior Continuing Contract Teacher withine&téd Grade Level, Department or Program

If there is not a qualified volunteer, the leastisecontinuing contract teacher in the affecteadgr
level, department or program will be the Involugtaransfer.

f. Opportunity to Transfer to a Probationary TeacHeo'sition

The least senior continuing contract teacher valldhthe opportunity to transfer to another position
at the current building/site or program if the piasi is open or the position is held by a probadign
teacher and the continuing contract teacher isgstppcensed. The continuing contract teacher who
indicates a desire to transfer to a position withm building/site or program must meet with the
Principal/Director/ Coordinator regarding the tri@ns If the requested transfer is approved, the
displaced probationary teacher will then be assigigean Involuntary Transfer because the
displacement does not cause a continuing contacher to become the Involuntary Transfer.

g. Exemption from being the Involuntary Transfer if Buailding or District Level Assistance

A continuing contract teacher on a building orritisievel assistance program will not be eligitie
become the Involuntary Transfer, except under STRANNdItions outlined in Subd. 13.

h. Major changes in a building/site and/or uniguewinstances
Education Minnesota-OSSEO and the District mayrante a Memorandum of Understanding to
allow continuing contract teachers to enter thelantary Transfer Process where appropriate.

Subd. 6 Principal Responsibility for Notification of Opmgs to Human Resources Department

When the internal building/site or program staffprgcess is complete, the Principal or Program
Director/Coordinator will list the teacher(s) whdlve the Involuntary Transfer(s) and any remagnin
vacancies by grade level or by license area anddedhe list to the Human Resources Departmehis T
list must be provided during the staffing processheyear.
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Subd. 7 Human Resources Department Responsibility feollmtary Transfer

The Human Resources Department will contact eaadthes on the Involuntary Transfer list to ascertha
desired grade level (elementary) or division (eletargy, junior or senior high) to be selected in the
Involuntary Transfer process. The desired positranst be within the licensure area(s) of the camtig
contract teachers. Human Resources will provitmmation on possible open positions or positioaksi h
by a probationary teacher to assist each teachibeimvoluntary Transfer Process to identify tltksired
grade level (elementary) or division (elementaupjgr or senior high) to be selected in the Invidum
Transfer process.

a. Seniority List

The Human Resources Department will compile aofistll teachers identified for Involuntary
Transfers on the Involuntary Transfer list, thaehses, and seniority dates. Education Minnesota-
OSSEO will be supplied this list as soon as itispiled.

b. Involuntary Transfer Notification

Teachers identified for Involuntary Transfer wi# hotified in writing not later than five working
days before the Involuntary Transfer Meeting. Thgae will contain:

1. A complete list of all vacancies available te thdividual teacher based on his/her current
license(s) including the grade level, departmemilding/site or program, a description of the
position and/or program, and

2. The date and time for the Involuntary Transfexelihg for the individual's license area(s).

c. Vacant Position List

The Human Resources Department will work with Dioes, Principals, Directors or Coordinators to
ensure an appropriate position is available intkeluntary Transfer for identified teachers.

1. There must be an open position at one gradé ¢eveither side of the desired grade level for
elementary teachers, an open position at the dedivesion (junior high or senior high) for
secondary teachers, and an open position at tieseef level for other teachers. The process
of making appropriate positions available may nsitate the placement of additional
probationary teachers into the hiring pool for @tdnary teachers. Human Resources and
Education Minnesota-OSSEO will assist all teaciretbe Involuntary Transfer Process to
identify and/or select an appropriate position.

2. ltis understood that the requirement to enanrappropriate position as stated in Subd. 7c-1
will only be enforced when there are open positionthere is a position(s) held by
probationary teachers in the desired levels onSoee areas.

3. The positions will only be guaranteed atlibginning of the selection process. Once the
selection process begins, seniority will dictataikable positions. A teacher must select a
position based on the open positions at the tiraie ttame is called based on their seniority date
and licensure Teachers are encouraged to select a position witikeiframework of Subd. 7c-1.
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Subd. 8 Involuntary Transfer Meeting for Teachers

All teachers who have been involuntarily transférsaould attend the Involuntary Transfer Meetinghsa
they may select their position in seniority ordeoét to least).

a. Selection of Assignments by Seniority

Specific assignments will be made exclusively amaty and license. The most senior Involuntary
Transfer will select first. The next most seniorlicgnse area will then have the second choice, and
so on. The process will continue until all involanly transferred teachers have received an
assignment.

b. Official Notification of Assignment

All involuntarily transferred teachers will be niagd by the Human Resources Department of their
assignment for the following year no later thareé&n(3) days following the Involuntary Transfer
Meeting.

c. Right of Continuing Contract Teachers to Returitheir Previous Assignment

The Human Resources Department will notify any icahg contract teachers who are involuntarily
transferred if the position they were transfermenf becomes available between the Involuntary
Transfer Meeting and the first teacher workshop tfag/continuing contract teacher wishes to return
to their previous assignment, they must notifyltuenan Resources Department within three (3)
days of notification, or before their first scheellilvork day, whichever occurs first. The position t
which they had been involuntarily transferred whién be posted for a voluntary transfer except
when the notification is given within five (5) dagéthe first teacher workshop day.

Subd. 9 Second Voluntary Transfer Process

All open positions not filled in the Involuntarydnisfer Process will be made available to currentraot
teachers and probationary teachers who were pladéeé hiring pool for displaced probationary teash
Teachers who seek a voluntary transfer must ntftdyHuman Resources Department within a five (§) da
posting period for open positions they seek in 8esond Voluntary Transfer process. All continuing
contract teachers requesting a voluntary transtestiine interviewed in accordance with established
guidelines of the Site Decision-Making Matrix or dyeam of affected teachers, including the
Principal/Director/Coordinator. The Principal/DitedCoordinator will make the final decision. When
there is more than one open position at a builditegbr program and a continuing contract teachplies
for multiple positions, the building/site or progras only obligated to interview the continuing t@at
teacher two (2) times. Reasons, if requested, baiptesented within five (5) days to the teacloér n
selected with appropriate feedback about the irgerand why the decision to deny the transfer wadenm

Subd. 10 Teacher Exchange

To provide different teaching options, two or mooaitinuing contract teachers may request to exaang
positions for one school year.
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a. The request to exchange positions must be maagsting to the principals involved, to the
appropriate Directors, and to the Director, Humasdurces. A teacher exchange may be approved
without following the posting notice or the transpelicy.

b. Requests to participate in a teacher exchange Ibeureceived in Human Resources no later than
June 38.

c. Approval will be made by the principals involyékde appropriate Directors, and the Director,
Human Resources in conjunction with the continuwagtract teachers making the request.

d. All teacher exchanges will begin on the firsy dathe school year.

e. Upon expiration of the time period for the exad the teachers will return to their prior pasis
or exchange teachers may request to continue iinrte@ assignment thereby giving up their rights
to the previous assignment. A request to contindke new assignment must be submitted to
Human Resources no later than Marth 1

Subd. 11 Positions Known After the Involuntary Transfep&ess

Following the Second Voluntary Transfer ProceBs\ailable positions created by new funding, aesin
enrollment, additional resignations, retiremergaykes of absences, or vacancies created by othtaxy
transfers will be made available for voluntary sfem. The Human Resources Department will post or
publish any remaining positions that are still opmrthe coming school year. The notification veilecify
licensure requirements, any special conditionsgigpaeeds and skills unique to the position. Farsst will
be posted for three (3) working days until the ehthe school year and five (5) working days a#tehnool is
out for the summer until August'l Effective August T posting duration will be reduced to three (3) days
until five (5) days prior to the®Iteacher workshop day. Continuing Contract, priobary teachers and
outside candidates may apply for these positi@mntinuing Contract Teachers must be granted an
interview. The granting of interviews for probatéry and outside candidates is at the discretidheof
principal/director/coordinator.

Subd. 12 Transfer Process within five (5) days of thetfieacher workshop day

District teachers may receive a voluntary trangfighin five (5) days prior to the first teacher tkshop day
in the following ways:

a. By mutual agreement between Principals/Direttoo®rdinators
b. To positions as approved by a Labor Managemeniriittee.
c. To a position where the licensure area hdwedage of candidate

Subd. 13 STRAND Realignment

Definition: A Minnesota Supreme Court decisiequires school boards to reassign continuing
contract teachers in a reasonable manner to peetigeir employment. The shifting or
realignment of these teachers saves the jobs ef t#hks senior continuing contract
teachers who are facing layoffs.
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Subd. 14 Early Hiring of Staff

The Human Resources Department each year willmeterthe probable distribution of FTE's to
buildings/sites or programs for the next year. Divector, Human Resources may, after conductingeatM
and Confer process with Education Minnesota - OSS#tihorize the early hiring of a targeted number o
unassigned new hires in selected areas. Theseigmegsiew hires will be assigned to specific possi
immediately following the Involuntary Transfer agsinents.

Subd. 15 Unique Circumstances

Occasionally it may be in the best interest of mtioming contract teacher and the School Distoct t
involuntarily transfer the teacher due to situagitimat are unique and are not related to perforsaiben
a teacher makes a request for an Involuntary Teamsf a unique situation, a Labor Management
Committee will convene.

a. Labor Management Committee Membership

The Labor Management Committee will include théof@ing

1. The Director, Human Resources

2. The affected licensed staff member

3. The affected licensed staff members currentcRyai/Director/Coordinator
4. The affected licensed staff member's currergd@ars

5. The Education Minnesota Field Staff

6. The Education Minnesota - OSSEO President

b. Labor Management Committee Process

This committee will review the request and MUST uvallty agree that a transfer would be in the
best interest of all involved in order for the teacto be placed in the Involuntary Transfer Preces
If the request is granted, the position held byatiected teacher will not follow the building/site
program selection process, but be placed as a saeamoted in Subd. 4.

c. Exclusion from Returning to the Vacated Position:

Once the affected teacher is placed in the Invalyrifransfer Process he/she will not be allowed to
return to the position in the building/site or prawgy he/she vacated.

Subd. 16 Process to return to a classroom teaching assignfor continuing contract teachers in an
identified position

A continuing contract teacher in a position thas heeen identified jointly by Education Minnesota —
OSSEO and the Director, Human Resources as a @ogftat will not be open for Involuntary Transfer
except in special circumstances will have the rightequest to return to classroom teaching insatipn for
which they are appropriately licensed under gumaia-f of this Subd. These positions include deitnot
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limited to the following: district curriculum spiatist, behavior intervention teacher, special edion
building coordinator (SEBC), talented and giftecacleer (TAG, EXCEL, SEM), alternative teacher
professional pay system (ATPPS) facilitator, ATRRSructional coach, and Testing Coordinator.

a. The teacher must notify the Human Resources Depatthy March 1 of the year proceeding the
school year in which the teacher would return teaehing assignment.

b. If the teacher has held the position three €ry or less, he/she will be allowed to returnhi t
previously held teaching assignment.

c. If the teacher has held the position more ttiaee (3) years, guidelines d-f of this Subd. are
followed.

d. The teacher who is currently assigned to a mgldn a full-time or part-time basis may request t
be assigned to a vacancy in that building in therimal transfer process (See Subd. 2 of this
Addendum).

e. The teacher may apply to any open position thraighlinitial Voluntary Transfer of Continuing
Contract Staff process (See Subd. 4 of this Addendu

f. The teacher who is not placed through the Inteéfnahsfer process or through the Initial Voluntary
Transfer of Continuing Contract Staff process Wil placed on the Involuntary Transfer List and
will select a position through the Involuntary Tséer Process (see Subd. 8 of this Addendum).

Subd. 17 TheHuman Resources Department has established unigteegls for the transfer of
continuing contract teachers in the following pagrareas, including but not limited to

Elementary Music and Physical Education

Special Education Site Programs

Talented and Gifted Education (TAG, EXCEL, SEM)
Speech Pathologists

School Psychologists

School Social Workers

Occupational Therapists
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